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Area
Traffic
Missions

Joint
Tactical
Missions

Joint
Traffic
Mission

Brian P. McDermott

Chief

Bureau of Patrol

Office - 312-745-6210

Mobile 1 Redacted: PII :
Brian.mcdermott@chicagopolice.org

This e-mail, and any attachments thereto, is intended only for use by the addressee(s) named herein and may
contain legally privileged and/or confidential information. If you are not the intended recipient of this e-mail (or
the person responsible for delivering this document to the intended recipient), you are hereby notified that any
dissemination, distribution, printing or copying of this e-mail, and any attachment thereto, is strictly prohibited.
If you have received this e-mail in error, please respond to the individual sending the message, and permanently
delete the original and any copy of any e-mail and printout thereof.

Confidential Subject to Protective Order CITY00052733



Case: 1:23-cv-04072 Document #: 194-10 Filed: 12/02/25 Page 5 of 134 PagelD #:8324

Exhibit 48



Case: 1:23-cv-04072 Document #: 194-10 Filed: 12/02/25 Page 6 of 134 PagelD #:8325

Message

From: Johnson

Sent: 12/18/2017 8:04:23 PM

To: Muscolino; Robert G. [robert.muscolino@chicagopolice.org]; Stack; Thomas P. [thomas.stack@chicagopolice.org];

Shoshi; Leonard M. [leonard.shoshi@chicagopolice.org]; Shapley- Wells; Deidra L. [deidra.shapley-
wells@chicagopolice.org]; Bartoli; Daniel A. [daniel.bartoli@chicagopolice.org]; Dari; Samuel
[samuel.dari@chicagopolice.org]; Spencer; Darrell F. [darrell.spencer@chicagopolice.org]; Winters; Eddie
[eddie.winters@chicagopolice.org]; Sesso; Steven A. [steven.sesso@chicagopolice.org]; Helwink Masters; Dany J.
[dany.helwinkmasters@chicagopolice.org]; Haro; Nari N. [nari.haro@chicagopolice.org]; Panosh; Edward A.
[edward.panosh@chicagopolice.org]

CC: Williams; Stanley E. [stanley.williams2@chicagopolice.org]; Egan; Russell A. [russell.egan@chicagopolice.org];
Schnier; Brian T. [brian.schnier@chicagopolice.org]; Shoshi; Leonard M. [leonard.shoshi@chicagopolice.org];
Reykjalin; Todd M. [todd.reykjalin@chicagopolice.org]; Wolinski; Alex J. [alex.wolinski@chicagopolice.org]; Petracco;
Cory C. [cory.petracco@chicagopolice.org]; Barnett; Thomas W. [thomas.barnett@chicagopolice.org]; Alexander
Heaton [asheaton@uchicago.edu]; Brown; Darryl [darryl.brown@chicagopolice.org]; Luke; Jerry S.
[jerry.luke2@chicagopolice.org]; Rodriguez; Jorge [jorge.rodriguez@chicagopolice.org]; Boyle; Maureen P.
[maureen.boyle@chicagopolice.org]; Stokes; Anthony C. [anthony.stokes@chicagopolice.org]; Palmer; Stephanie K.
[stephanie.palmer@chicagopolice.org]; Menoni; Brigid M. [brigid.menoni@chicagopolice.org]; Shapley- Wells;
Deidra L. [deidra.shapley-wells@chicagopolice.org]; Fregoso Hein; Maria L. [maria.fregosohein@chicagopolice.org];
Mitchell; Bridget [bridget.mitchell@chicagopolice.org]; Mccray; Philonies D. [philonies.mccray@chicagopolice.org];
Santiago; Tiffany C. [tiffany.santiago@chicagopolice.org]; Ternand; Brandon R.
[brandon.ternand@chicagopolice.org]; Riga Jr; William A. [william.rigajr@chicagopolice.org]; Ortiz; Yesenia A.
[yesenia.ortiz@chicagopolice.org]; Winters; Eddie [eddie.winters@chicagopolice.org]

Subject: FW: Daily Traffic Stop Summary

Attachments: 2017.12.18 1 Day.pdf; 2017.12.18 7 Day.pdf; 2017.12.18 28 Day.pdf; 2017.12.18 Traffic Stop Summary v2.pdf

Please see attached. On each Watch, ensure that we have dedicated traffic missions in the areas where we
are seeing our violence. SDSC Room personnel will develop a "heat map” and/or analysis of where our violence
is occurring for traffic mission deployment purposes. It appears that 011 ranking for traffic missions has fallen in
the last month.

Traffic Mission results are to be forwarded to SDSC Room for tabulafion for the Daily SDSC Briefing.

Kevin R. Johnson

District Commander

011th District-Harrison/Area North
Bureau of Patrol

Chicago Police Department

FBINA Session 255

"There are no extraordinary men... just extraordinary circumstances that ordinary men are forced to deal with.

From: Silos, Anita I.

Sent: Monday, December 18, 2017 5:30 AM

To: Navarro, Kevin B.

Cc: Waller, Fred L.; Caluris, Steven M.; Devereux, George J.; Ryan, Kevin P.; Watson, Larry W.; Nagode, Alfred J.;
Valadez, Francis A.; Klich, Robert H.; King-Smith, Crystal M.; Pigott, Michael K.; Doss, Darren W.; Giltmier, Beth A.;
Pontecore Jr, Ronald A.; Pontecore Jr, Ronald A.; Mc Dermott, Brian P.; Chung, Stephen C.; Richards, Warren F.;
Sanchez, James R.; Brennan, Joseph E.; Kulbida, Edward J.; Kwasinski, Philip L.; Bauer, Paul R.; Roman, Melvin; Holt,

Confidential Subject to Protective Order CITY00056445
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that any dissemination, distribution, printing or copying of this e-mail, and any attachment thereto, is strictly
prohibited. If you have received this e-mail in error, please respond to the individual sending the message, and
permanently delete the original and any copy of any e-mail and printout thereof.

<TSSS Cards for 2018 by week.xIsx>

Confidential Subject to Protective Order CITY00146821
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Good Evening,

Effective immediately, each watch will be
responsible for traffic missions that correlate
with our 003rd District violence zones

(Please see attachment). These traffic
missions have to be conducted every day on
every watch, with a focus on probable cause
traffic stops and investigations. WOL's will
assign missions to every unit in the field, to be
supervised by every Sergeant in the field
Please ensure during these missions that the
officers go down on the air stating that they
are on a traffic stop, with the location. The
Sergeants will gather the information and
summit to the WOL, who will compile the
information in an email to the District
Commander, who will send the daily report up
the Area Deputy Chief's Office

50 WOL's oave before the tour of duty
has conciuded, the oncoming WOL wil be
responsible for the data being reported to the
District Commander. This report should be
compded and sent withun 3 reasonable tme
aMer the previous watch has ended

The focus is 10 fight ariminal activity
especially shootings, homicides, an UUW

viclations by raffic stops and enforcement

This will also help and encournge officors 1o
ro-angage with actve police work. Thes goad
and musson should be talked about reguiany
in all roll cals, Including tactical roll call

Piease ensure that off'cers are weanng
masks, using hand sanitizer, and weanng
gloves when engagng with the public -18
procautions

The missions and data gathering process wil
continue unil further notice. WOL's, Fleld
Leutenant's, Tactcal Lautenant, and all
Sergeants will be held accountable for this
task 10 be successful'

Thank you for all your support concaming this
Mission, and stay safe!

Any questons, let me know
Respectfuly,

Evelynna T Quarterman

Distrsct Commander
00 3ed Patrol Disarct
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Message

From: Cato lii, Ernest [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=FESD9DABD0454096BA48497FCI6E4A6F7-CATO III ER]

Sent: 9/9/2020 12:36:04 PM

To: Calderon, Gilberto [/o=Exchangelabs/ou=Exchange Administrative Group
(FYDIBOHF23SPDLT)/cn=Recipients/cn=6c5487d679fb41bb8868d4dc8f0db588-Calderon Gi]; Spencer, Darrell F.
[/o=Exchangelabs/ou=Exchange Administrative Group
(FYDIBOHF23SPDLT)/cn=Recipients/cn=6f6b6169a7c541b38d515db6c726b5a2-Spencer Dar]; Wines, Patrina L.
[/o=Exchangelabs/ou=Exchange Administrative Group
(FYDIBOHF23SPDLT)/cn=Recipients/cn=29595a7f4d8349e7b68b4b3b2fb4ae35-Mitchum Pat]

Subject: FW: Daily Traffic Stop Summary

Attachments: 2020.09.09 1 Day.pdf; 2020.09.09 7 Day.pdf; 2020.09.09 28 Day.pdf; 2020.09.09 Traffic Stop Summary.pdf

Look at your traffic stop strategy and be prepared to address how you will utilize traffic stops to
address violence. Effective traffic stops sill decrease violence.

Sent from my Verizon, Samsung Galaxy smartphone

-------- Original message --------

From: "Silos, Anita I." <Anita.Silos@chicagopolice.org>

Date: 9/9/20 05:30 (GMT-06:00)

To: "Carter, Eric M." <Eric.Carter@chicagopolice.org>

Cc: "Mc Dermott, Brian P." <Brian.McDermott@chicagopolice.org>, "Lemmer, Thomas J."
<Thomas.Lemmer@chicagopolice.org>, "Talley, Yolanda L." <Yolanda.Talley@chicagopolice.org>, "Ben,
Senora" <Senora.Ben@chicagopolice.org>, "Wallace, Joshua D." <Joshua.Wallace@chicagopolice.org>,
"Moore, Marc K." <Marc.Moore@chicagopolice.org>, "Quarterman, Evelynna T."
<Evelynna.Quarterman@chicagopolice.org>, "Snelling, Larry B." <Larry.Snelling@chicagopolice.org>, "Mc
Farlane, Richard M." <Richard.McFarlane@chicagopolice.org>, "Melean, Frederick R."
<FREDERICK.MELEAN@chicagopolice.org>, "Doherty, Raymond M."
<Raymond.Doherty@chicagopolice.org>, "Jerome, Don J." <Don.Jerome@chicagopolice.org>, "Oseguera,
Albert J." <Albert.Oseguera@chicagopolice.org>, "Holt, Elgin D." <Elgin.Holt@chicagopolice.org>, "Douglas
Sr, Varrick" <Varrick.DouglasSr@chicagopolice.org>, "Rubio, Robert A."
<Robert.Rubio@chicagopolice.org>, "White, Glenn" <Glenn.White@chicagopolice.org>, "Olson, Eric R."
<Eric.Olson@chicagopolice.org>, "Muhammad, Rahman S." <Rahman.Muhammad(@chicagopolice.org>,
"Milmine, Keith A." <KEITH.MILMINE@chicagopolice.org>, "Joyce, Sean G."
<Sean.Joyce@chicagopolice.org>, "O Shea, Daniel F." <DANIEL.OSHEA@chicagopolice.org>, "Chung,
Stephen C." <Stephen.Chung@chicagopolice.org>, "Alderden, Jacob M."
<Jacob.Alderden@chicagopolice.org>, "Mannion, Sheamus" <Sheamus.Mannion@chicagopolice.org>,
"Shemash, Gabriella N." <Gabriella.Shemash@chicagopolice.org>, "Giltmier, Beth A."
<Beth.Giltmier@chicagopolice.org>, "Stevens, Jill M." <Jill.Stevens@chicagopolice.org>, "Bielfeldt,
Christoph M." <Christopher.Bielfeldt@chicagopolice.org>, "Papaioannou, Chris"
<Chris.Papaioannou@chicagopolice.org>, "Kane, Paul A." <Paul.Kane@chicagopolice.org>, "Mc Crudden,
Brendan J." <Brendan.McCrudden@chicagopolice.org>, "Riordan, John K."
<JOHN.RIORDAN@chicagopolice.org>, "Brennan, Joseph E." <Joseph.Brennan@chicagopolice.org>,
"Clucas Jr, William E." <William.ClucasJr@chicagopolice.org>, "Cato lii, Ernest"
<Ernest.Catolii@chicagopolice.org>, "Robinson, Roderick D." <Roderick.Robinson@chicagopolice.org>,
"Calderon, Gilberto" <GILBERTO.CALDERON@chicagopolice.org>, "Baier, James M."

CITY00120432
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<James.Baier@chicagopolice.org>, "Spencer, Darrell F." <Darrell.Spencer@chicagopolice.org>, "Mc Kenzie,
Patrick J." <Patrick.McKenzie@chicagopolice.org>, "Wines, Patrina L." <Patrina. Wines@chicagopolice.org>,
"Hein, Jon P." <Jon.Hein@chicagopolice.org>, "Nieves, Roberto" <ROBERTO.NIEVES@chicagopolice.org>,
"Saldana, Fabian A." <Fabian.Saldana@chicagopolice.org>, "Roman, Melvin"
<Melvin.Roman(@chicagopolice.org>, "Biggane, Maureen C." <Maureen.Biggane@chicagopolice.org>,
"Petrenko, Joseph G." <Joseph.Petrenko(@chicagopolice.org>, "Pontecore Jr, Ronald A."
<RONALD.PONTECOREJR@chicagopolice.org>, "Kaup Jr, Edwin J."
<EDWIN.KAUPJR@chicagopolice.org>, "Gutierrez, Adnardo"
<ADNARDO.GUTIERREZ@chicagopolice.org>, "Barz, Michael J." <Michael.Barz@chicagopolice.org>,
"Tirado, Jose M." <Jose.Tirado@chicagopolice.org>, "Bulnes, Migdalia"
<Migdalia.Bulnes(@chicagopolice.org>, "Kinnane, Brian J." <Brian.Kinnane@chicagopolice.org>, "Stanton,
Peter" <Peter.Stanton@chicagopolice.org>, "Sepulveda, David M." <David.Sepulveda@chicagopolice.org>,
"Maher, Zachary" <Zachary.Maher@chicagopolice.org>, "Harte, Erin" <Erin.Harte@chicagopolice.org>,
"Lindsay, Eddie" <Eddie.Lindsay@chicagopolice.org>, "Khan, Sabih" <Sabih.Khan@chicagopolice.org>,
"Deguzman, Eric L." <Eric.Deguzman@chicagopolice.org>, "Rosa, Michaelen J."
<Michaelen.Rosa@chicagopolice.org>

Subject: Daily Traffic Stop Summary

First Deputy Superintendent,

Good Morning. Please see the attached Daily Traffic Stop Summary for 09 September 2020.

Respectfully,

Officer Anita |. Silos

Office of the Superintendent

Crime Control Strategies - CompStat Unit
Chicago Police Department

3510 South Michigan

Chicago, IL 60653

312.745.6160

PAX- 0475

ext. 85162

CITY00120433
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Message

From: Cato lii, Ernest [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=FESD9DABD0454096BA48497FCI6E4A6F7-CATO III ER]

Sent: 9/10/2020 1:44:40 PM

To: Calderon, Gilberto [/o=Exchangelabs/ou=Exchange Administrative Group
(FYDIBOHF23SPDLT)/cn=Recipients/cn=6c5487d679fb41bb8868d4dc8f0db588-Calderon Gi]; Spencer, Darrell F.
[/o=Exchangelabs/ou=Exchange Administrative Group
(FYDIBOHF23SPDLT)/cn=Recipients/cn=6f6b6169a7c541b38d515db6c726b5a2-Spencer Dar]; Wines, Patrina L.
[/o=Exchangelabs/ou=Exchange Administrative Group
(FYDIBOHF23SPDLT)/cn=Recipients/cn=29595a7f4d8349e7b68b4b3b2fb4ae35-Mitchum Pat]

Subject: FW: Daily Traffic Stop Summary

Attachments: 2020.09.10 1 Day.pdf; 2020.09.10 7 Day.pdf; 2020.09.10 28 Day.pdf; 2020.09.10 Traffic Stop Summary.pdf

Take a look a your strategy to address traffic stops.

Sent from my Verizon, Samsung Galaxy smartphone

-------- Original message --------

From: "Silos, Anita I." <Anita.Silos@chicagopolice.org>

Date: 9/10/20 05:30 (GMT-06:00)

To: "Carter, Eric M." <Eric.Carter@chicagopolice.org>

Cc: "Mc Dermott, Brian P." <Brian.McDermott@chicagopolice.org>, "Lemmer, Thomas J."
<Thomas.Lemmer@chicagopolice.org>, "Talley, Yolanda L." <Yolanda.Talley@chicagopolice.org>, "Ben,
Senora" <Senora.Ben@chicagopolice.org>, "Wallace, Joshua D." <Joshua.Wallace@chicagopolice.org>,
"Moore, Marc K." <Marc.Moore@chicagopolice.org>, "Quarterman, Evelynna T."
<Evelynna.Quarterman@chicagopolice.org>, "Snelling, Larry B." <Larry.Snelling@chicagopolice.org>, "Mc
Farlane, Richard M." <Richard.McFarlane@chicagopolice.org>, "Melean, Frederick R."
<FREDERICK.MELEAN@chicagopolice.org>, "Doherty, Raymond M."
<Raymond.Doherty@chicagopolice.org>, "Jerome, Don J." <Don.Jerome@chicagopolice.org>, "Oseguera,
Albert J." <Albert.Oseguera@chicagopolice.org>, "Holt, Elgin D." <Elgin.Holt@chicagopolice.org>, "Douglas
Sr, Varrick" <Varrick.DouglasSr@chicagopolice.org>, "Rubio, Robert A."
<Robert.Rubio@chicagopolice.org>, "White, Glenn" <Glenn.White@chicagopolice.org>, "Olson, Eric R."
<Eric.Olson@chicagopolice.org>, "Muhammad, Rahman S." <Rahman.Muhammad@chicagopolice.org>,
"Milmine, Keith A." <KEITH.MILMINE@chicagopolice.org>, "Joyce, Sean G."
<Sean.Joyce@chicagopolice.org>, "O Shea, Daniel F." <DANIEL.OSHEA@chicagopolice.org>, "Chung,
Stephen C." <Stephen.Chung@chicagopolice.org>, "Alderden, Jacob M."
<Jacob.Alderden@chicagopolice.org>, "Mannion, Sheamus" <Sheamus.Mannion@chicagopolice.org>,
"Shemash, Gabriella N." <Gabriella.Shemash@chicagopolice.org>, "Giltmier, Beth A."
<Beth.Giltmier@chicagopolice.org>, "Stevens, Jill M." <Jill.Stevens@chicagopolice.org>, "Bielfeldt,
Christoph M." <Christopher.Bielfeldt@chicagopolice.org>, "Papaioannou, Chris"
<Chris.Papaioannou@chicagopolice.org>, "Kane, Paul A." <Paul.Kane@chicagopolice.org>, "Mc Crudden,
Brendan J." <Brendan.McCrudden@chicagopolice.org>, "Riordan, John K."
<JOHN.RIORDAN@chicagopolice.org>, "Brennan, Joseph E." <Joseph.Brennan@chicagopolice.org>,
"Clucas Jr, William E." <William.ClucasJr@chicagopolice.org>, "Cato lii, Ernest"
<Ernest.Catolii@chicagopolice.org>, "Robinson, Roderick D." <Roderick.Robinson@chicagopolice.org>,
"Calderon, Gilberto" <GILBERTO.CALDERON(@chicagopolice.org>, "Baier, James M."
<James.Baier@chicagopolice.org>, "Spencer, Darrell F." <Darrell.Spencer@chicagopolice.org>, "Mc Kenzie,

CITY00120272
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Patrick J." <Patrick. McKenzie@chicagopolice.org>, "Wines, Patrina L." <Patrina. Wines@chicagopolice.org>,
"Hein, Jon P." <Jon.Hein@chicagopolice.org>, "Nieves, Roberto" <ROBERTO.NIEVES@chicagopolice.org>,
"Saldana, Fabian A." <Fabian.Saldana@chicagopolice.org>, "Roman, Melvin"
<Melvin.Roman@chicagopolice.org>, "Biggane, Maureen C." <Maureen.Biggane@chicagopolice.org>,
"Petrenko, Joseph G." <Joseph.Petrenko@chicagopolice.org>, "Pontecore Jr, Ronald A."
<RONALD.PONTECOREJR @chicagopolice.org>, "Kaup Jr, Edwin J."
<EDWIN.KAUPJR@chicagopolice.org>, "Gutierrez, Adnardo"
<ADNARDO.GUTIERREZ@chicagopolice.org>, "Barz, Michael J." <Michael.Barz@chicagopolice.org>,
"Tirado, Jose M." <Jose.Tirado@chicagopolice.org>, "Bulnes, Migdalia"
<Migdalia.Bulnes(@chicagopolice.org>, "Kinnane, Brian J." <Brian.Kinnane@chicagopolice.org>, "Stanton,
Peter" <Peter.Stanton@chicagopolice.org>, "Sepulveda, David M." <David.Sepulveda@chicagopolice.org>,
"Maher, Zachary" <Zachary.Maher@chicagopolice.org>, "Harte, Erin" <Erin.Harte@chicagopolice.org>,
"Lindsay, Eddie" <Eddie.Lindsay@chicagopolice.org>, "Khan, Sabih" <Sabih.Khan@chicagopolice.org>,
"Deguzman, Eric L." <Eric.Deguzman@chicagopolice.org>, "Rosa, Michaelen J."
<Michaelen.Rosa@chicagopolice.org>

Subject: Daily Traffic Stop Summary

First Deputy Superintendent,

Good Morning. Please see the attached Daily Traffic Stop Summary for 10 September 2020.

Respectfully,

Officer Anita |. Silos

Office of the Superintendent

Crime Control Strategies - CompStat Unit
Chicago Police Department

3510 South Michigan

Chicago, IL 60653

312.745.6160

PAX- 0475

ext. 85162

CITY00120273



Case: 1:23-cv-04072 Document #: 194-10 Filed: 12/02/25 Page 36 of 134 PagelD #:8355

Exhibit 55



Case: 1:23-cv-04072 Document #: 194-10 Filed: 12/02/25 Page 37 of 134 PagelD #:8356

Message

From: Wines, Patrina L. [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=29595A7F4D8349E7B68B4B3B2FB4AE35-MITCHUM PAT]

Sent: 9/10/2020 8:57:30 PM

To: Cato lii, Ernest [/o=Exchangelabs/ou=Exchange Administrative Group
(FYDIBOHF23SPDLT)/cn=Recipients/cn=fe5d9dabd0454096ba48497fc96e46f7-Cato lii Er]; Calderon, Gilberto
[/o=Exchangelabs/ou=Exchange Administrative Group
(FYDIBOHF23SPDLT)/cn=Recipients/cn=6¢c5487d679fb41bb8868d4dc8f0db588-Calderon Gi]; Spencer, Darrell F.
[/o=Exchangelabs/ou=Exchange Administrative Group
(FYDIBOHF23SPDLT)/cn=Recipients/cn=6f6b6169a7c541b38d515db6c726b5a2-Spencer Dar]

cC: Robinson, Roderick D. [fo=Exchangelabs/ou=Exchange Administrative Group
(FYDIBOHF23SPDLT)/cn=Recipients/cn=9de9a02c5a9f4a51a74130559d6b8429-Robinson Ro]
Subject: Re: Area Four Traffic Stops (09SEP20)

Attachments: 09Sep2020 - 15th District Traffic Stop Summary Report.pdf

10-4. All Lieutenants were instructed to remind officers to get event numbers for every traffic stop.

From: Cato lii, Ernest <Ernest.Catolii@chicagopolice.org>

Sent: Thursday, September 10, 2020 3:53 PM

To: Calderon, Gilberto <GILBERTO.CALDERON®@chicagopolice.org>; Spencer, Darrell F.
<Darrell.Spencer@chicagopolice.org>; Wines, Patrina L. <Patrina.Wines@chicagopolice.org>
Cc: Robinson, Roderick D. <Roderick.Robinson@chicagopolice.org>

Subject: Fw: Area Four Traffic Stops (09SEP20)

1st Watch: 2200 hrs -0600 hrs
2nd Watch: 0600 hrs - 1400 hrs
3rd Watch: 1400 hrs - 2200 hrs
4th Watch: Based off TACT teams

Traffic stops reduce opportunities for shootings. The attached document is a breakdown of traffic stops per
watch in your districts. Please ensure all units are going down on stops. Tact is drastically low, which is may be
a result of them not going down on their stops.

Respectfully,

Ernest Cato Il

Deputy Chief

Office of Operations-Area Four
Chicago Police Department
Areait: 312-746-9662

PAX: 4215

CITY00122633
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1st Watch: 2200 hrs -0600 hrs
2nd Watch: 0600 hrs - 1400 hrs
3rd Watch: 1400 hrs - 2200 hrs
4th Watch: Based off TACT teams

Thank you,

P.O. Eric Deguzman #11219
CompStat Officer

Office of the Deputy Chief
Office of Operations- Area 4
Pax#4365
Bell#312-746-9689

This e-mail, and any attachments thereto, is intended only for use by the addressee(s) named herein and may
contain legally privileged and/or confidential information. If you are not the intended recipient of this e-mail (or
the person responsible for delivering this document to the intended recipient), you are hereby notified that any
dissemination, distribution, printing or copying of this e-mail, and any attachment thereto, is strictly prohibited.
If you have received this e-mail in error, please respond to the individual sending the message, and permanently
delete the original and any copy of any e-mail and printout thereof.

This e-mail, and any attachments thereto, is intended only for use by the addressee(s) named herein and may
contain legally privileged and/or confidential information. If you are not the intended recipient of this e-mail (or
the person responsible for delivering this document to the intended recipient), you are hereby notified that any
dissemination, distribution, printing or copying of this e-mail, and any attachment thereto, is strictly prohibited.
If you have received this e-mail in error, please respond to the individual sending the message, and permanently
delete the original and any copy of any e-mail and printout thereof.

Confidential Subject to Protective Order CITY00367043
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Message

From: Spencer, Darrell F. [Darrell.Spencer@chicagopolice.org]
Sent: 9/20/2020 8:09:50 AM

To: Cato lii, Ernest [Ernest.Catolii@chicagopolice.org]
Subject: Re: Area Four Traffic Stops (17-19 SEP 20)

That conversation has already been had with the new Lt. He’s going to have a meeting with the sergeants.

Get Outlook for 10S

From: Cato lii, Ernest <Ernest.Catolii@chicagopolice.org>
Sent: Sunday, September 20, 2020 7:18:55 AM

To: Spencer, Darrell F. <Darrell.Spencer@chicagopolice.org>
Subject: FW: Area Four Traffic Stops (17-19 SEP 20)

Please look into your tact teams traffic stops.

Sent from my Verizon, Samsung Galaxy smartphone

-------- Original message --------

From: "Deguzman, Eric L." <Eric.Deguzman(@chicagopolice.org>

Date: 9/20/20 06:58 (GMT-06:00)

To: "Cato lii, Ernest" <Ernest.Catolii@chicagopolice.org>, "Robinson, Roderick D."
<Roderick.Robinson@chicagopolice.org>, "Calderon, Gilberto"

<GILBERTO.CALDERON@chicagopolice.org>, "Spencer, Darrell F." <Darrell.Spencer@chicagopolice.org>,

"Wines, Patrina L." <Patrina. Wines@chicagopolice.org>
Subject: Area Four Traffic Stops (17-19 SEP 20)

Good morning, All-

Please see the attached Traffic Stop Reports from September 17-19, 2020. If you have questions or concerns,

feel free to contact me.

1st Watch: 2200 hrs -0600 hrs
2nd Watch: 0600 hrs - 1400 hrs
3rd Watch: 1400 hrs - 2200 hrs
4th Watch: Based off TACT teams

Thank you,

P.O. Eric Deguzman #11219
CompStat Officer

Office of the Deputy Chief
Office of Operations- Area 4
Pax#4365
Bell#312-746-9689

Confidential Subject to Protective Order

CITY00289080
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This e-mail, and any attachments thereto, is intended only for use by the addressee(s) named herein and may
contain legally privileged and/or confidential information. If you are not the intended recipient of this e-mail (or
the person responsible for delivering this document to the intended recipient), you are hereby notified that any
dissemination, distribution, printing or copying of this e-mail, and any attachment thereto, is strictly prohibited.
If you have received this e-mail in error, please respond to the individual sending the message, and permanently
delete the original and any copy of any e-mail and printout thereof.

Confidential Subject to Protective Order CITY00289081



Case: 1:23-cv-04072 Document #: 194-10 Filed: 12/02/25 Page 45 of 134 PagelD #:8364

Exhibit 58



Case: 1:23-cv-04072 Document #: 194-10 Filed: 12/02/25 Page 46 of 134 PagelD #:8365

Message

From: Cato lii, Ernest [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=FESD9DABD0454096BA48497FCI6E46F7-CATO III ER]
Sent: 10/2/2020 1:09:11 PM

To: Spencer, Darrell F. [fo=Exchangelabs/ou=Exchange Administrative Group
(FYDIBOHF23SPDLT)/cn=Recipients/cn=6f6b6169a7c541b38d515db6c726b5a2-Spencer Dar]
Subject: FW: Daily Traffic Stop Summary

Attachments: 2020.10.02 1 Day.pdf; 2020.10.02 7 Day.pdf; 2020.10.02 28 Day.pdf; 2020.10.02 Traffic Stop Summary.pdf

Please meet with your WOLs and develop a plan to address traffic stops, 011 can do better.

Sent from my Verizon, Samsung Galaxy smartphone

-------- Original message --------

From: "Pickens, Waukeesha D." <Waukeesha.Pickens@chicagopolice.org>

Date: 10/2/20 07:59 (GMT-06:00)

To: "Carter, Eric M." <Eric.Carter@chicagopolice.org>

Cc: "Mc Dermott, Brian P." <Brian.McDermott@chicagopolice.org>, "Lemmer, Thomas J."
<Thomas.Lemmer@chicagopolice.org>, "Talley, Yolanda L." <Yolanda.Talley@chicagopolice.org>, "Ben,
Senora" <Senora.Ben@chicagopolice.org>, "Wallace, Joshua D." <Joshua.Wallace@chicagopolice.org>,
"Moore, Marc K." <Marc.Moore@chicagopolice.org>, "Quarterman, Evelynna T."
<Evelynna.Quarterman(@chicagopolice.org>, "Snelling, Larry B." <Larry.Snelling@chicagopolice.org>, "Mc
Farlane, Richard M." <Richard.McFarlane@chicagopolice.org>, "Melean, Frederick R."
<FREDERICK.MELEAN@chicagopolice.org>, "Doherty, Raymond M."
<Raymond.Doherty@chicagopolice.org>, "Jerome, Don J." <Don.Jerome(@chicagopolice.org>, "Oseguera,
Albert J." <Albert.Oseguera@chicagopolice.org>, "Holt, Elgin D." <Elgin.Holt@chicagopolice.org>, "Douglas
Sr, Varrick" <Varrick.DouglasSr@chicagopolice.org>, "Rubio, Robert A."
<Robert.Rubio@chicagopolice.org>, "White, Glenn" <Glenn.White@chicagopolice.org>, "Olson, Eric R."
<Eric.Olson@chicagopolice.org>, "Muhammad, Rahman S." <Rahman.Muhammad(@chicagopolice.org>,
"Milmine, Keith A." <KEITH.MILMINE@chicagopolice.org>, "Joyce, Sean G."
<Sean.Joyce@chicagopolice.org>, "O Shea, Daniel F." <DANIEL.OSHEA@chicagopolice.org>, "Chung,
Stephen C." <Stephen.Chung@chicagopolice.org>, "Alderden, Jacob M."
<Jacob.Alderden@chicagopolice.org>, "Mannion, Sheamus" <Sheamus.Mannion@chicagopolice.org>,
"Shemash, Gabriella N." <Gabriella.Shemash@chicagopolice.org>, "Giltmier, Beth A."
<Beth.Giltmier@chicagopolice.org>, "Stevens, Jill M." <Jill.Stevens@chicagopolice.org>, "Bielfeldt,
Christoph M." <Christopher.Bielfeldt@chicagopolice.org>, "Papaioannou, Chris"
<Chris.Papaioannou@chicagopolice.org>, "Kane, Paul A." <Paul.Kane@chicagopolice.org>, "Mc Crudden,
Brendan J." <Brendan.McCrudden@chicagopolice.org>, "Riordan, John K."
<JOHN.RIORDAN@chicagopolice.org>, "Brennan, Joseph E." <Joseph.Brennan@chicagopolice.org>,
"Clucas Jr, William E." <William.ClucasJr@chicagopolice.org>, "Cato lii, Ernest”
<Ernest.Catolii@chicagopolice.org>, "Robinson, Roderick D." <Roderick.Robinson@chicagopolice.org>,
"Calderon, Gilberto" <GILBERTO.CALDERON@chicagopolice.org>, "Baier, James M."
<James.Baier@chicagopolice.org>, "Spencer, Darrell F." <Darrell.Spencer@chicagopolice.org>, "Mc Kenzie,
Patrick J." <Patrick.McKenzie@chicagopolice.org>, "Wines, Patrina L." <Patrina. Wines@chicagopolice.org>,
"Hein, Jon P." <Jon.Hein@chicagopolice.org>, "Nieves, Roberto” <ROBERTO.NIEVES@chicagopolice.org>,
"Saldana, Fabian A." <Fabian.Saldana@chicagopolice.org>, "Roman, Melvin"
<Melvin.Roman@chicagopolice.org>, "Biggane, Maureen C." <Maureen.Biggane@chicagopolice.org>,

CITY00120497
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"Petrenko, Joseph G." <Joseph.Petrenko@chicagopolice.org>, "Pontecore Jr, Ronald A."
<RONALD.PONTECOREJR @chicagopolice.org>, "Kaup Jr, Edwin J."
<EDWIN.KAUPJR@chicagopolice.org>, "Gutierrez, Adnardo"
<ADNARDO.GUTIERREZ(@chicagopolice.org>, "Barz, Michael J." <Michael.Barz@chicagopolice.org>,
"Tirado, Jose M." <Jose.Tirado@chicagopolice.org>, "Bulnes, Migdalia"
<Migdalia.Bulnes@chicagopolice.org>, "Kinnane, Brian J." <Brian.Kinnane@chicagopolice.org>, "Stanton,
Peter" <Peter.Stanton@chicagopolice.org>, "Sepulveda, David M." <David.Sepulveda@chicagopolice.org>,
"Mabher, Zachary" <Zachary.Maher@chicagopolice.org>, "Harte, Erin" <Erin.Harte@chicagopolice.org>,
"Lindsay, Eddie" <Eddie.Lindsay@chicagopolice.org>, "Khan, Sabih" <Sabih.Khan@chicagopolice.org>,
"Deguzman, Eric L." <Eric.Deguzman(@chicagopolice.org>, "Rosa, Michaelen J."
<Michaelen.Rosa@chicagopolice.org>

Subject: Daily Traffic Stop Summary

First Deputy Superintendent,

Good Morning. Please see the attached Daily Traffic Stop Summary for 02 October 2020.

PO Waukeesha Pickens
Office of the Superintendent
Crime Control Strategies
Chicago Police Department
Chicago, |l 60653

(312) 745-6160

PAX 0474/0475

Fax (312) 745-6957

Waukeesha.Pickens@chicagopolice.org

This e-mail, and any attachments thereto, is intended only for use by the addressee(s) named herein and may
contain legally privileged and/or confidential information. If you are not the intended recipient of this e-mail (or
the person responsible for delivering this document to the intended recipient), you are hereby notified that any
dissemination, distribution, printing or copying of this e-mail, and any attachment thereto, is strictly prohibited.
If you have received this e-mail in error, please respond to the individual sending the message, and permanently
delete the original and any copy of any e-mail and printout thereof.

CITY00120498
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REPORTING SERVICES, INC,

Transcript of the Deposition of
Sergeant Stephen Boyd

Case: Franklin D. Paz, Jr. v. The City of Chicago
Taken On: January 5, 2022

Royal Reporting Services, Inc.
Phone:312.361.8851
Email:info@royalreportingservices.com
Website: www.royalreportingservices.com

WILKINS0000113
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Franklin D. Paz, Jr. v. The City of Chicago
Deposition of Sergeant Stephen Boyd - Taken 1/5/2022

Page 1

STATE OF ILLINOIS )
) SS.
COUNTY OF COOK )

IN THE CIRCUIT COURT OF COOK COUNTY, ILLINOIS
COUNTY DEPARTMENT, LAW DIVISION

FRANKLIN D. PAZ, JR.,
Plaintiff,
No. 2021 L 514

VS.

The CITY OF CHICAGC, Illinois, a
municipal corporation,

I N P N R N

Defendant.

The deposition of SERGEANT STEPHEN BOYD,
taken via videoconference before Tina M. Hickey,
Certified Shorthand Reporter, taken pursuant to the
provisions of the Illinois Code of Civil Procedure and
the Rules of the Supreme Court thereof pertaining to the
taking of depositions for the purpose of discovery,

commencing at 1:00 a.m. on January 5th, 2022.

Royal Reporting Services, Inc.
312.361.8851

WILKINS0000114
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Franklin D. Paz, Jr. v. The City of Chicago
Deposition of Sergeant Stephen Boyd - Taken 1/5/2022

Page 54
1 Q. Yeah.
2 On the last page, I'll just -- there's a
3 couple other points I want to ask you about. He said --
4 on the --
5 MR. NEEDHAM: Go to Page 3 here, Nick.
6 BY THE WITNESS:
7 A. Page what?
8 Q. He's moving it.
9 Is that -- the statement you just made, is
10 that summarized in the last bullet point here, Sergeant
11 Boyd, where it says, DC Barz stated to Lieutenant Cascone
12 that TSS cards and ISRs were more important than
13 recovering guns from the streets of Chicago.
14 Is that what you're talking about?
15 A. Yes.
16 Q. Is that just -- based on your experience, do
17 you agree about Barz's statement there or no?
18 A. No, not personally. Blue cards don't -- guns
19 kill people.
20 Q. Right.
21 A. Blue cards don't.
22 Q. Right. There's a point up at the top here, at
23 the top of this last page, the third page, it says,
24 Deputy Chief Barz stated that the superintendent believes

Royal Reporting Services, Inc.
312.361.8851

WILKINS0000167
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Franklin D. Paz, Jr. v. The City of Chicago
Deposition of Sergeant Stephen Boyd - Taken 1/5/2022

Page 55
1 that 10,000 traffic stops a week will reduce violence.
2 Is that -- do you remember anything else he
3 said about the superintendent's view of these traffic
4 stops?
5 A. No. I remember he followed up after that
6 saying that the -- he made a statement like, the public
7 loves it because they aren't -- you know, they're just

8 getting blue cards, and they're able to drive away. They
9 aren't getting citations and, like, the public loves it.

10 That's all I remember. He didn't go into depth about

11 what the superintendent -- any further about what the
12 superintendent believes.

13 Q. Okay. Was that -- at the time that this

14 meeting happened, January 15th, 2021 -- it's almost a
15 vear ago to the date -- do you remember, Sergeant Boyd,

16 had Lieutenant Paz been dumped from the CST at the time
17 of this meeting?

18 MS. HONOROW: Object to the characterization.

19 You can answer, 1if you know.

20 BY THE WITNESS:

21 A, Yes, I think so, yes.

22 Q. Okay. All right. Okay.

23 Would it be accurate to describe --
24 A. I'm sorry.

Royal Reporting Services, Inc.
312.361.8851

WILKINS0000168
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Bureau of Patrol 26 January 2022
007 District

To: Frederick R. Melean
Deputy Chief
Area One

From: Rodney G. Hill
Commander

007 District

Subject: 007 District Tactical Team

After analyzing the individual activity of each member of the Tactical Team from
2021/2022 to include arrest, traffic citations and firearms recovered, R/Cmdr believes that the below
members would be better suited on the watch. Several of the members have become less motivated
after working tact for some years with the lack of opportunities afforded to them such as going to units
(Narcotics/Gangs/CST). | understand their issue of not being selected for different assignments but
disagree with their lack of productivity. | have communicated with members under my command the
expectations regarding the importance of proactive policing in today's environment of increased
violence and lawlessness. We all took an oath to protect the citizens of Chicago and individual goals and
advancements should not factor into our decision to proactively police. Traffic Stops are and always will
be the starting point to curbing violence and shootings in our community and if officers are unwilling to
engage they should return to the watch and answer radio calls.

NAME Star Arrest Team
1)Yamaiji, Bradley A #17650 19 763
2)Munoz, Jose #15575 28 761
3)Loeza, Eljin #3660 21 761
4)Rodriguez,Reinaldo  #18420 23 761

Rodney G. Hill
Commander

Frederick R. Melean
Deputy Chief
Bureau of Patrol — Area One

CITY00160411
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Message

From: AreaFourDeputyChief [AreaFourDeputyChief@chicagopolice.org]

Sent: 6/16/2022 1:34:45 PM

To: 011Admin [011Admin@chicagopolice.org]

CC: Wines, Patrina L. [Patrina.Wines@chicagopolice.org]; Ward, Davina F. [Davina.Ward@chicagopolice.org]; Reyes,
Felipe [Felipe.Reyes@chicagopolice.org]

Subject: Traffic Missions

Good afternoon,

Please see below email and submit your To-From by 0800hrs daily . We will then forward it to the
Superintendent, FDS and Chief.

Thank you,
P.O Medina

Office of the Deputy Chief
Bureau of Patrol-Area Four
3151 W. Harrison Ave/2nd Fl
Bell (312)746-9662

PAX 4215

From: Mc Dermott, Brian P.

Sent: Wednesday, June 15, 2022 3:00 PM

To: Ward, Davina F. <Davina.Ward@chicagopolice.org>; Snelling, Larry B. <Larry.Snelling@chicagopolice.org>; Joyce,
Sean G. <Sean.Joyce@chicagopolice.org>

Cc: White, Glenn <Glenn.White@chicagopolice.org>; Ward, Davina F. <Davina.Ward@chicagopolice.org>; Ben, Senora
<Senora.Ben@chicagopolice.org>; O Connor, Daniel J. <Daniel.OConnor@chicagopolice.org>

Subject: Traffic Missions

Everyone,

The Sup wants a daily to/from report submitted by the Area deputy Chief. The report should be submitted
directly to the Sup, FDS, and myself by 0900 each morning. The report should contain how many traffic
missions each district (005, 006, & 011) conducted, who supervised them (DC, Commander, or Captain), total
activity for the missions, and a summary of what went good, what went bad, and what could be improved.

In addition, Each Deputy Chief, Commander, and Captain will directly supervise a minimum of 2 traffic
missions per day.

Any questions, feel free to call.

Brian P. McDermott
Chief
Bureau of Patrol

Mobile - 312-520-8409

Confidential Subject to Protective Order CITY00293564
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Brian.mcdermott@chicagopolice.org

Confidential Subject to Protective Order CITY00293565
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Message

From: Mc Dermott, Brian P. [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=53B3B88FCD6E452CBCF5A1BC5D9DC12B-MC DERMOTT]

Sent: 6/21/2022 2:47:50 PM

To: Melean, Frederick R. [/o=Exchangelabs/ou=Exchange Administrative Group
(FYDIBOHF23SPDLT)/cn=Recipients/cn=1db3ffb2d3914daf978c5e7945853cle-Melean Fred]; Wines, Patrina L.
[/o=Exchangelabs/ou=Exchange Administrative Group
(FYDIBOHF23SPDLT)/cn=Recipients/cn=29595a7f4d8349e7b68b4b3b2fbdae35-Mitchum Pat]

CC: Spreyne, Bryan A. [/o=Exchangelabs/ou=Exchange Administrative Group
(FYDIBOHF23SPDLT)/cn=Recipients/cn=754ff5e059ad45d19540a24c0145215f-Spreyne Bry]; Ward, Davina F.
[/o=Exchangelabs/ou=Exchange Administrative Group
(FYDIBOHF23SPDLT)/ch=Recipients/cn=091c8dbdd92e4f628d307b153c9aab57-Ward Davina]

Subject: Re: In person daily briefing

Added Davina,

See below

Get Outlook for 10S

From: Mc Dermott, Brian P.

Sent: Tuesday, June 21, 2022 2:13:14 PM

To: Melean, Frederick R. <FREDERICK.MELEAN@chicagopolice.org>; Wines, Patrina L.
<Patrina.Wines@chicagopolice.org>

Cc: Melean, Frederick R. <FREDERICK.MELEAN®@chicagopolice.org>; Spreyne, Bryan A.
<Bryan.Spreyne@chicagopolice.org>

Subject: In person daily briefing

The four of you are required to attend a 1000 daily briefing with the Sup, FDS, myself and Chiefs to discuss
traffic stops and plans to increase your numbers. Invites should be on your calendars.

CITY00083961
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C Discover What's New )

Chicago Tribune

Chicago police leadership places many tactical officers back in
patrol cars amid struggle to contain violence

Jeremy Gorner, Chicago Tribune
Mon, Jan 10, 2022 » 3 min read

g
)|

Chicago police Superintendent David Brown has moved more than half the department’s officers assigned to tactical units to
basic patrol functions as the department struggles with an exodus of cops due to retirements and others out sick with
coronavirus, and as it deals with some who have shown poor performance, law enforcement sources said over the weekend.

The officers being reassigned are from tactical units — which typically make the most arrests in the department’s 22 patrol
districts and focus on crime patterns behind robberies, shootings and drug activity — to the regular district patrols whose cops
respond to 911 calls and establish more of a rapport with businesses and residents.

Going to court with a non-English speaking
Kaplan Interpreting Services has  your

The change comes as 2021 ended as one of Chicago’s most violent years in decades. Some 800 people were slain, 4,000 were
shot and more than 1,700 carjackings were reported, police statistics show.

yahoo/finance Search for news, symbols or companies News  Finance  Sports  More. A = Sign in

My Portfolio News Markets Sectors Screeners Personal Finance Videos

community trust and support.”

Brown has chosen to move tactical officers to beat patrol functions for several reasons, sources said, including that a big swath
of the department has been sidelined with COVID-19 and the nation’s second largest police force has been losing officers to
retirements.

Around the time Brown’s permanent predecessor, Eddie Johnson, was fired by Mayor Lori Lightfoot in late 2019, the department
had around 13,000 sworn officers. Now that number is under 12,000.

WILKINS0033683



Department leaders have also recognized that some tactical officers have been generating little or no “activity,” meaning they’ve
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One source briefed on the matter through the chain of command said the department learned last week of at least 70 tactical
officers across the city who had been showing little or no activity during their shifts.

The issue of generating activity, however, has proven controversial for Brown. He’s been known to push his commanders to get
their officers to make more arrests and traffic stops. At weekly CompStat meetings, in which Brown evaluates the performance of
his command staff, he has indicated that he would demote commanders for poor performance.

But police oversight advocates, including the American Civil Liberties Union of lllinois, have warned that this demand for activity
could lead to wholesale constitutional violations, particularly in Black and brown communities, in what amounts to a police quota
system.

A Chicago police supervisor, Lt. Franklin Paz, filed a lawsuit against the department last year, alleging he was removed from his
unit because he was pressured to make illegal stops and arrests. That lawsuit is pending.

Brown and Lightfoot have often blamed what they perceive as a lenient, catch-and-release criminal justice system in Cook
County for the rise in Chicago’s violence.

Lightfoot, as well as Gov. J.B. Pritzker, have pledged to spend hundreds of millions of dollars on community-based violence
prevention groups that focus on conflict mediation and provide social services to address mental illness and other other root
causes of violence. Proponents of this method see it as a more viable alternative to spending a big chunk of the city of Chicago’s
budget each year on policing.

Gorner reported from Springfield and Sweeney reported from Chicago.
jgorner@chicagotribune.com

asweeney@chicagotribune.com
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CPD leaders say they’ve lost faith in Supt.
Brown: ‘Il can’t think of one member of the
command staff that is willing to back him’

“The department has been in a constant state of reorganization since Brown arrived, which
is evidence that he has no strategy and doesn’t know what he's doing,” one police supervisor

said.
By Tom Schuba | Jan 19,2022, 5:30am CDT
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Ashlee Rezin/Sun-Times

UPDATE: Lightfoot strongly backs top cop David Brown despite police
supervisors’ lack of confidence in his leadership

Following a brutal year of violence and a not-so-veiled threat to demote his top brass,
Chicago Police Supt. David Brown now faces a crisis of confidence among his
command staff, sources said.

Four police supervisors all raised concerns in interviews with the Chicago Sun-Times
that Brown isn’t fit to serve as the city’s top cop during a particularly tumultuous
period for the police department. They all commented on the condition of anonymity
so they could speak freely.

WILKINS0024590
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“His strategies and his efforts [and] the threatening of command staff shows a lack of
leadership,” one source said. “I can’t think of one member of the command staff that

is willing to back him.”

Brown was handpicked by Mayor Lori Lightfoot and confirmed by the City Council in
April 2020, three months after the first case of COVID-19 was detected in Chicago
and just over a month before riots broke out across the city following the police
killing of George Floyd. Throughout his tenure, violent crime has continued to surge.
Chicago last year saw the most homicides in a quarter-century, 836 by the Cook

County medical examiner’s count.

As the department sought to recalibrate during a closed-door meeting on Jan. 4,
Brown and Lightfoot effectively threatened to demote members of the police
command staff if they couldn’t produce more arrests and community outreach,
warning that underperforming tactical officers could be moved to patrol streets and
answer 911 calls.

Within days, district commanders were told that 60% of their tactical officers were
being moved to beat cars without a clear explanation, sources said. When Brown later
blamed the recent uptick in COVID-19 cases during a meeting, police sources
continued to question his motive for the move, which prompted members of the
tactical unit for the Grand Central District to quit that team en masse.

One police source recalled speaking to nine other high-ranking police officials amid
concerns that cutting tactical units — which are responsible for proactive policing,
including responding to gunfire and gang disturbances and conducting surveillance

— could result in more crime and violence.

“We all agreed Brown was driving CPD into the ground. Zero confidence in his ability
to lead the department,” said the source, who predicted there could be more than
1,000 citywide homicides this year if Brown stays in power.

A police spokesman declined Tuesday to comment on the supervisors’ remarks. But

WILKINS0024591
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Brown said at the news conference with Lightfoot earlier this month that he remains
focused on the building community trust and reforming the department.

“We are striving for a safer Chicago and a more transparent Chicago Police
Department, a transformed department with a changed culture,” he said.

Managing a depleted police force struggling from low morale, Brown had focused on
building specialized citywide units, plucking officers from district assignments and

shirking the community-based strategy of his predecessor Charlie Beck.

Brown perhaps most notably created the Community Safety Team, whose mission
was to both fight crime and have positive interactions with people in communities
with high rates of violence. But in November, he gutted the unit, which once had
about 875 officers and now has fewer than 240, according to data kept by the city’s
inspector general.

One source said shifting officers has been part of the problem.

“The department has been in a constant state of reorganization since Brown arrived,
which is evidence that he has no strategy and doesn’t know what he’s doing,” the
source said.

Brown detailed plans earlier this month to assign more than 200 more cops to the
detective division. In addition, he said he wants officers this year to make 1.5 million
positive community interactions to bolster trust — a three-fold increase from last

year.

An internal police document obtained by the Sun-Times shows each district has a
specific goal to meet, with a total amounting to 1 million interactions. The
department’s other bureaus are expected to handle the other 500,000 interactions,

one source said.

The source raised alarms that increasing the number of positive community

interactions could devolve into “a new version of stop-and-frisk,” a concern echoed by

WILKINS0024592
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the ACLU of Illinois.

“Numeric quotas tend to be the kinds of things that as a general proposition lead to
racial profiling and an inordinate number of stops for one group of people,” ACLU
spokesman Ed Yohnka warned.

The criticism comes after Lt. Franklin Paz filed a whistleblower lawsuit last January
alleging that his commander on the Community Safety Team demanded certain
numbers as it related to police activity.

Meanwhile, sources said Brown has repeatedly compared this year’s police activity to
2019, when there were significantly more arrests than the past two years. One police
source said it’s reasonable to conclude that a sort of shadow quota system has been
put in place as part of the superintendent’s goals of increasing arrests and community
interactions and getting more activity out of tactical officers.

“If numbers matter, then there’s a quota in place,” the source said of the department’s
recent efforts.
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NEXT UP IN POLITICS

Aiming to predict COVID, future pandemics better, CDC opens infectious diseases
forecasting center

Unmasked transit: Pritzker ends mask mandates in public transportation, airports

A state budget with ‘firm fiscal foundation’ that shows ‘tremendous progress?’' Or a

WILKINS0024593



Case: 1:23-cv-04072 Document #: 194-10 Filed: 12/02/25 Page 83 of 134 PagelD #:8402

Exhibit 70



Case: 1:23-cv-04072 Document #: 194-10 Filed: 12/02/25 Page 84 of 134 PagelD #:8403



Case: 1:23-cv-04072 Document #: 194-10 Filed: 12/02/25 Page 85 of 134 PagelD #:8404

Exhibit 71



Case: 1:23-cv-04072 Document #: 194-10 Filed: 12/02/25 Page 86 of 134 PagelD #:8405



Case: 1:23-cv-04072 Document #: 194-10 Filed: 12/02/25 Page 87 of 134 PagelD #:8406

Exhibit 72



Case: 1:23-cv-04072 Document #: 194-10 Filed: 12/02/25 Page 88 of 134 PagelD #:8407

Message

From: report_distribution@chicagopolice.org [report_distribution@chicagopolice.org]

Sent: 8/30/2024 6:05:39 AM

To: Chung, Stephen C. [/o=Exchangelabs/ou=Exchange Administrative Group
(FYDIBOHF23SPDLT)/cn=Recipients/cn=2e9b22a9%acfe4463bcc90dcc74d0d3bb-Chung Steph]; Mc Dermott, Brian P.
[/o=Exchangelabs/ou=Exchange Administrative Group
(FYDIBOHF23SPDLT)/cn=Recipients/cn=53b3b88fcd6e452cbcfSalbc5d9dc12b-Mc Dermott]; Talley, Yolanda L.
[/o=Exchangelabs/ou=Exchange Administrative Group
(FYDIBOHF23SPDLT)/cn=Recipients/cn=5da23a1240ee495cb01fecd4eff6aOfa-Talley Yola]; Nieves, Roberto
[/o=Exchangelabs/ou=Exchange Administrative Group
(FYDIBOHF23SPDLT)/cn=Recipients/cn=45ac49cdb6de4747a15cd813d004eeea-Nieves Robe]; Reidy, Brian P.
[/o=Exchangelabs/ou=Exchange Administrative Group
(FYDIBOHF23SPDLT)/cn=Recipients/cn=56ade5f01ae14512b1fd3b561bd9af2d-Reidy Brian]; Snelling, Larry B.
[/o=Exchangelabs/ou=Exchange Administrative Group
(FYDIBOHF23SPDLT)/cn=Recipients/cn=61877fc1104a4866a4149bb767578eb2-Snelling La]; Silos, Anita I.
[/o=Exchangelabs/ou=Exchange Administrative Group
(FYDIBOHF23SPDLT)/cn=Recipients/cn=001baba188024b7b93194e11aedf9887-Nieves-Silo]; McGuire, Patrick G.
[/o=Exchangelabs/ou=Exchange Administrative Group
(FYDIBOHF23SPDLT)/cn=Recipients/cn=2c27ff152db2440e8701004802b7990a-Mcguire Pat]; O Shea, Daniel F.
[/o=Exchangelabs/ou=Exchange Administrative Group
(FYDIBOHF23SPDLT)/cn=Recipients/cn=bf91ff14fc1040459f84be2d9b9d8304-0 Shea Dani]; Nichols, Randolph J.
[/o=Exchangelabs/ou=Exchange Administrative Group
(FYDIBOHF23SPDLT)/cn=Recipients/cn=99b78c3fd8c94294bd2f4fe3bf0d6990-Nichols Ran]; Linas, Melinda M.
[/o=Exchangelabs/ou=Exchange Administrative Group
(FYDIBOHF23SPDLT)/cn=Recipients/cn=c316a372eca24c099f60a343c9a0f339-Linas Melin]; Barz, Michael J.
[/o=Exchangelabs/ou=Exchange Administrative Group
(FYDIBOHF23SPDLT)/cn=Recipients/cn=97ca468e95a24399962ce23732159f3f-Barz Michae]; Admin142
[/o=Exchangelabs/ou=Exchange Administrative Group
(FYDIBOHF23SPDLT)/cn=Recipients/cn=526d785ac1944a028aed40bc4db9431a-Admin142]

cC: Chuchro, Michael J. [/o=Exchangelabs/ou=Exchange Administrative Group
(FYDIBOHF23SPDLT)/cn=Recipients/cn=7682f950d07d4a5a9581609daaa60b89-Chuchro Mic]

Subject: Beat Group Service Call Traffic Stop Counts

Attachments: Beat_Group_Service_Call_Traffic_Stop_Counts-20240830.pdf

The previous day's service call traffic stop counts by beat groups is attached.
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Message

From: Caluris

Sent: 9/22/2016 1:55:33 PM

To: Navarro; Kevin B. [kevin.navarro@chicagopolice.org]

Subject: FW: 010th District Fact Sheet

Attachments: 010 District Overview.doc; Quick Stat Report 21 SEP 2016.pdf; CompStat 10th District Week 37.pdf; 10th Distict

CAPS.pdf

It was taken care of. Sorry we should have sent you a copy

From: Deane, John B.

Sent: Thursday, September 22, 2016 10:22 AM
To: Boik, Robert A.

Cc: Caluris, Steven M.

Subject: 010th District Fact Sheet

I'm coming over with copies.

010th District Fact Sheet
Quick Stat Report
CompStat - 010th District
Community Activities

Lieutenant John Deane

office of the First Deputy Superintendent
Crime Control Strategies

Chicago Police Department

3510 South Michigan

Chicago, IL 60653

312-745-6160 ext. 8-5081

Pax: 0584

Confidential Subject to Protective Order CITY00310520
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010" District — Ogden Fact Sheet

Commander James R. Sanchez

22 Aug — 18 Sep Compstat Crime

25 Aug — 21 Sep 2016 Activity
CRIME STATS

» Murders are down 1 incident (-50%) in the last 7 days compared to 2015 and down 1 incident
(-33%) in the last 28 days compared to 2015.

» Robberies are down 1 incident (-7%) in the last 7 days compared to 2015.

» Burglaries are down 1 incident (-17%) in the last 7 days compared to 2015 and down 4 incidents
(-9%) in the last 28 days compared to last year.

ENFORCEMENT ACTIVITY

BY DISTRICT PERSONNEL

Agg Batt arrests are up 2 (200%) in the last 7 days compared to 2015 and up 6 arrests (200%) in
the last 28 days compared to last year.

Robbery arrests are up 1 (33%) in the last 7 days compared to 2015.

Burglary arrests are up 10 (1000%) in the last 28 days compared to 2015.

Motor vehicle theft arrests are up 11 (122%) in the last 28 days compared to 2015.

YVV VY

BY WEST SIDE NARCOTICS IN 010™ DISTRICT
22 arrests in the last 28 days.

356 ISR's in the last 28 days.

131 TSSS cards in the last 28 days.

3 guns recovered in the last 28 days.

YVVYVY

BY AREA CENTRAL TEAMS IN 010™ DISTRICT
22 arrests in the last 28 days.

88 ISR's in the last 28 days.

75 TSSS cards in the last 28 days.

3 guns recovered in the last 28 days.

YVVYVY

NOTABLE AWARDS

» Top Gun Arrest Award — HZ318971 — P.O. Angelo Mandile and P.O. Oscar Navarro made 5
arrests which led to the recovery of 5 handguns between 19 June and 16 July 2016.

» Department Commendation — HZ346917 — Aggravated Arson Arrest 13 July 2016 —
Awarded to 10 Police Officers that arrested an individual that place incendiary materials at the
location of a multi unit building in an attempt to set the residence on fire.

» Traffic Stop of the Month Award - HX354510 Murder on 21 July 2014 — Traffic Stop 19
June 2016 Officer Christopher and Siegel observed a vehicle commit a traffic violation. The
vehicle was then curbed without incident and an investigative name check revealed that the
individual was a wanted offender for the murder of a Chicago citizen.

Confidential Subject to Protective Order CITY00310521
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M *SOURCE: Detective Division Homicide Database Query Last7 Last Last28 Last Last
Last 7 Last Last28 Last Last District Days YR Diff Days YR Diff YTD YTD Diff
21-Sep-2016 21-Sep-2015 Difff Days YR Diff | Days YR Diff [YTD YTD Diff |go1 0 0o o0 1 0 17 3 4
4 1 +3 13 15 -2 61 57 +4 515 359 +15¢ | 002 2 2 0 3 5 2 21 19 2
003 0 0 0 3 4 1 28 18 10
icti 008 1 0o 1 6 1 5 41 21 20
Victim Count By Age 009 1 0 1 5 1 4 38 19 19
YTD 0-17 18-21 22-30 31-40 41-50 51+ TOTAL DIFF 010 0 1 > 3 41 27 24 3
2016 46 111 188 105 32 33 515 +156 012 0 0 o0 1 1 0o 18 15 3
2015 36 ’8 136 59 28 21 vy gjlgEA 1 ; g ; 212 105 ; 1;3 1%0 623
2011 -2015Avg 40.8 69.8 1134 612 23.0 226 331.0 =5 > T 3 & 7 v %
005 3 3 ¥ 6 4 2 28 21 7
Monthly Murder 006 o 1 a4 2 5 3 34 27 7
007 1 0 1 7 2 5 63 24 39
100 022 1 2 3 4 4 17 18 -
AREA2 6 7 T 21 18 3 169 116 53
011 1 10 8 9 1 66 38 28
80 014 0 0 o0 1 1 0o 7 10 -3
015 1 1.0 4 4 0 43 19 24
016 0 0 0 0 0o o0 2 2 0
017 0 0 0 1 2 1 9 10 -
60 019 0 0 o0 2 0 2 4 7 -3
020 0 0 0 0 2 2 3 6 -3
024 0 0 0 0 0o o0 8 7 1
025 0 3 -3 2 6 4 21 24 -3
40 AREA3 2 5 -3 18 24 -6 163 123 40
TOTAL 13 15 -2 61 57 4 515 359 156
20| M This Year
B LastYear
5 Year Average
O 1 | ! | &
January February March April May June July August September
Shooting Incidents N ,
*SOURCE: Homicide data, previous 7 Last7 Last  Last28 Last Last
days from DOC Incident Report and incident data that is more than 7 days old from CHRIS. District Days YR Diff Days YR Diff YTD YTD Diff
Last 7 Last Last28 Last Last 001 0 0o 0 2 o 2 16 s 8
21-Sep-2016 21-Sep-2015 Diff| Days YR Diff | Days YR Diff |[YTD YTD Diff [o02 3 6 3 9 18 -9 108 99 9
003 3 3 0 16 19 -3 158 120 38
11 4 +7 72 65 +7 284 233 +51 (2546 1773 +772), 0 . 1 8 48 5 13 132 104 28
Incident Count Victim Count 009 6 6 0 23 13 10 161 122 39
YTD  LastYTD Diff | YTD Juvenile Adult UnknownAge TOTAL 1% ¢ 5 1 7o 8 5 7 25 19
2546 1773 773 2016 391 2718 11 3120 018 1 0o 1 1 0o 1 13 10 3
2015 289 1863 2 2154 AREA1 25 22 3 93 73 20 885 620 265
004 2 6 4 13 0 3 114 102 12
Guns Recovered “source: Forensics Services Section 005 4 4 0 20 14 6 172 117 55
21-Sep-2016 Total Assault Weapons 006 6 1 5 18 13 5 155 119 36
i i _Sen- 007 0 10 0 39 27 12 270 209 61
Total Weapons Assault Weapons Received Regelyed 92(5:(871 ShSeprEg: 022 3 3 0 9 19 10 8 78 5§
20 . 0 AREA2 25 24 1 99 83 16 794 625 169
SelzeggGoLéns 011 5 5 1 25 37 348 192 156
YTD 014 2 1 1 9 5 4 54 38 16
Last YTD 5107 015 7 5 2 24 14 10 227 102 125
. 016 2 1 1 4 1 3 14 14 0
Calls for Service *souRCE: OEMC data feed to the Data Warehouse 017 o 1 4 3 2 1 22 25 2
Last Last Last 019 1 0 1 6 1 5 32 17 15
Days YR Diff  YTD YTD Diff 020 o 1 1 1 3 2 14 15 4
024 1 0o 1 4 3 1 34 31 3
DOMESTIC DISTURBANCE 10,506 10,373 133 94,558 95304 -746 [025 2 & =8 1 18 2 T B @3
AREA 3 22 19 3 92 77 15 867 528 339
GANG DISTURBANCE\LOITERING 1,359 2,017 658 11,132 16165 -5033 [foTaL 72 65 7 284 233 57T 2546 1773773
MENTAL HEALTH 1,840 1,658 282 15570 13,283 2287
NARCOTICS SELLING\LOITERING 4,406 5138 -732 34,442 38,909 4467
PERSON WITH A GUN 2,735 2,059 676 21,991 17,530 4461
ROBBERY 680 612 68 5,309 4,384 925
SHOTS FIRED 6,967 5,351 1616 55918 39,749 16169

Yesterday:21-Sep-2016 Last 7 Days:15-Sep-2016 To 21-Sep-2016

Last 28 Days: 25-Aug-2016 To 21-Sep-2016

YTD

Yesterday Last YR:21-Sep-2015 Last 7 Days Last YR:15-Sep-2015 To 21-Sep-2015 Last 28 Days Last YR 25-Aug-2015 To 21-Sep-2015 Last YTD
*For Internal operational use only. Not intended for distribution.
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: 01-Jan-2016 To 21-Sep-2016
: 01-Jan-2015 To 21-Sep-2015
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Report Date: 19 Sep 2016

Last Data Update: 19-Sep-2016 13:55 CompS tat giStf i':t
eports
District 10 Week 37 P

Geocoded for District Consolidation

Report Covering the Week of 12-Sep-16 Through 18-Sep-16

Last 7 Days Last 28 Days Year to Date 2Yr. 3Yr. 4Yr.
2016 2015 % Chg 2016 2015 % Chg 2016 2015 %Chg %Chg %Chg % Chg
CRIME COMPLAINTS
MURDER 0 0 0% 4 2 27 23 17% 509 -4%
CRIM SEXUAL ASSLT 6 0 0% 13 7 81 62 319 35%
ROBBERY 13 14 7% 55 41 428 328 7%
AGG BATTERY 9 5 80% 42 24 413 282 6 34%
BURGLARY 5 6 -17% 43 47 341 322 -20% -27% -41%
THEFT 10 10 0% 37 35 274 233 -9% -22%
MTR VEHICLE THEFT 14 8 75% 48 39 409 323 4% -27%
TOTAL 57 43 33% 242 195 1973 1573 25% 11% 1% “A7%
TRANSIT 4 2 9 6 66 51
SHOOTING VICTIM 3 2 5 22 14 232 105
SHOOTING INCIDENT 3 2 50% 18 10 194 94
ARRESTS
ALL ARRESTS 87 151 400 590 -32% 3984 4977 -20%
MURDER 1 2 -50% 3 5 24 39
CRIM SEXUAL ASSLT 0 0 0% 1 3 21 21
ROBBERY 4 3 33% 7 11 74 73 1%
AGG BATTERY 3 1  200% 9 3 60 56 7%
BURGLARY 1 0 0% 11 1 53 45 18%
THEFT 5 10 11 27 140 142 -1% o
MTR VEHICLE THEFT 1 6 20 9 172 103 67% 65% 43% 115%
NARCOTICS 4 30 27 138 678 1188 3% -56%
WARRANT 12 12 55 77 458 592
TOTAL 31 64 144 274 1680 2259
GUN 3 5 18 22 189 174 63% 30% 25%
bul 3 10 17 33 180 239 -15% -38% -48%
BUREAU OF PATROL 60 109 304 443 2936 3906 -31% -50% -39%
ORGANIZED CRIME 14 19 44 67 482 484 6% -8% 39%
DETECTIVE DIVISION 3 4 - 13 19 - 160 168 -25% -18% -14%
TRANSIT 2 0 0% 2 0 0% 9 1 800% -82% -65% 0%
SUMMONS ACTIVITY / REPORTS
ISR 167 770 -78% 659 3078 -79% 5580 28361 -80% -84% -83% -68%
TSS 128 78 64% 895 371 141% 7297 3314  120% 83% 70% 188%
ANOV 97 156 -38% 466 511 -9% 2699 4881 -45% -54% -17% 10%
DISPERSAL 12 44 -73% 31 204 -85% 281 2080 -86% -87% -87% -85%
TRAFFIC CITATIONS 206 270 -24% 1049 1063 1% 9713 9233 5% -2% -5% 20%
PARKERS 579 716 -19% 2476 3166 -22% 29220 28379 3% -9% 27% -8%
CURFEW VIOLATIONS 3 4 -25% 17 38 -55% 206 343 -40% -65% -62% 77%
SCHOOL ABSENTEE 14 54 -74% 18 77 7% 446 640 -30% -53% -79% -61%
VEHICLE IMPOUNDS 22 30 -27% 143 129 11% 1295 1214 7% -15% -32% -3%
Last 7 Days: 12-Sep-16 To 18-Sep-16 Last 7 Days Last YR: 12-Sep-15 To 18-Sep-15
Last 28 Days: 22-Aug-16 To 18-Sep-16 Last 28 Days Last YR: 22-Aug-15 To 18-Sep-15
YTD: 01-Jan-16 To 18-Sep-16 Last YTD: 01-Jan-15 To 18-Sep-15
2 Years Ago YTD: 01-Jan-14 To 18-Sep-14 3 Years Ago YTD: 01-Jan-13 To 18-Sep-13
4 Years Ago YTD: 01-Jan-12 To 18-Sep-12

Figures are Preliminary and Subject to Further Analysis and Revision
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10t District Explorers events for the
2016 Calendar Year
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Dream Board (Paul Mitchel)
Bridging the Divide Obstacle course
Dream Board Presentation

CPD PH-1 004" District,

Bridging the Divide peace circles
Bridging the Divide peace circles
S.W.A.T Homan Square

Bridging the Divide peace circles
Bridging the Divide peace circles

. S.W.A.T Paper Presentation

. 10" District Horse Dedication

. 2016 Run to Remember Soldier Field,

. 2016 St. Jude Parade Soldier Field,

. Quadcopter Chicago Police Academy

. Martin Luther King Garden clean up

. Butterfly Garden Devark School

. Manuel Perez Memorial

. Science and Industry Museum

. Smoke out Douglas Branch Library

. 500 Bikes give away

. Traffic Stops Scenarios

. Officer Brian Strouse Memorial Roli Call
. Shakespeare in the Park Piotrowski Park
. Smoke Out Jardincito 2300 South Whipple

Confidential Subject to Protective Order

1225 South Halsted, 18 Jan 2016
2115 South St. Louis, 16 Jan 2016
3315 West Ogden, 31 Jan 2016

15 Feb 2016

3600 west Cermak Rd, 20 Jan 2016
3600 west Cermak Rd, 27 Jan 2016
28 Feb 2016

3600 west Cermak Rd, 05 Mar 2016
3600 west Cermak Rd, 12 Mar 2016
3315 West Ogden, 13 Mar 2016
3315 West Ogden, 22 Mar 2016

30 Apr 2016

01 May 2016

1300 West Jackson, 15 May 2016
3800 West 16™ St, 28 May 2016
3615 West 16™ St, 28 May 2016
4331 West 26 St, 30 May 2016

5700 South Lake Shore Drive, 18 Jun 2016
(Beat 1021) 3353 W 13th St, 23 Jun 2016
1313 South Sacramento, 25 Jun 2016
3315 West Ogden, 26 Jun 2016

18" Pl and Loomis, 30 Jun 2016
4247 west 317 St, 08 Jul 2016

(Beat 1033), 08 Jul 2016

CITY00310524
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010 District Explorers upcoming events
for the 2016 Calendar Year

bl

© o N

CPD vs. CFD Baseball Game
Smoke Out
Smoke Out

Smoke Out
Chicago Fire Soccer Game

National Night Out 10" District,

Smoke Out

Chicago Architecture boat tour Navy Pier
Smoke Out

. Smoke Out
11.
12.
13.
14.
15.
16.

Six Flags Fright Fest
CPD Mountain Unit
CPD Marine Unit
CPD K9 Unit

CPD Bomb Unit
CPD Arson Unit

Confidential Subject to Protective Order

US Cellular Field 333 W 35th St, 13 Jul 2016
(Beat 1013) 2400 South Harding, 15 Jul 2016
(Beat 1024) 2400 South Christiana Ave 22, Jul
2016

(Beat 1023) 2600 West 21 P, 29 Jul 2016
Toyota Park 7000 South Harlem Bridgeview, IL
31 Jul 2016

02 Aug 2016

(Beat 1034) 1800 West 22™ P, 19 Aug 2016
27 Aug 2016

(Beat 1031/1032) 2800 South Karlov 02 Sep
2016

(Beat 1031) Toman Library 01 Sep 2016

29 Oct 2016

TBA

TBA

TBA

TBA

TBA

CITY00310525
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Message

From: Betancourt, William [/o=Exchangelabs/ou=Exchange Administrative Group
(FYDIBOHF23SPDLT)/ch=Recipients/cn=de85ee6986f240c3b52d5db7cb9e5223-Betancourt]

Sent: 12/29/2022 6:32:25 PM

To: Brown, Robert J. [/o=Exchangelabs/ou=Exchange Administrative Group
(FYDIBOHF23SPDLT)/cn=Recipients/cn=5f54cd3940ac48bf85a4be62488c7975-Brown Rober]; Strelczyk, Gregory A.
[/o=Exchangelabs/ou=Exchange Administrative Group
(FYDIBOHF23SPDLT)/cn=Recipients/cn=59470850077243759%ec0ac3af0d0a073-PCOU595]

CC: Martinez, Rafael [/o=Exchangelabs/ou=Exchange Administrative Group
(FYDIBOHF23SPDLT)/cn=Recipients/cn=7948148fdad94beb9cbh9eadcf23a93e6-Martinez Ra]; Christian, Alison T.
[/o=Exchangelabs/ou=Exchange Administrative Group
(FYDIBOHF23SPDLT)/ch=Recipients/cn=bc66e844f9bf428b80dd5dece7080a5b-Christian A]

Subject: Re: Traffic stop of the month
Thank you
Get Outlook for iOS

From: Brown, Robert J. <Robert.Brown2 @chicagopolice.org>

Sent: Thursday, December 29, 2022 6:06:45 PM

To: Strelczyk, Gregory A. <Gregory.Strelczyk@chicagopolice.org>

Cc: Martinez, Rafael <Rafael.Martinez@chicagopolice.org>; Christian, Alison T. <ALISON.CHRISTIAN@chicagopolice.org>;
Betancourt, William <William.Betancourt@chicagopolice.org>

Subject: RE: Traffic stop of the month

Oh wow. Thank you very much! If possible please dont forget the other Officers that helped greatly in getting
these 3 approved. Was a great team effort!
Officers David Granado#8444, Juan Belmontes#3210, and Christyana Zapata#18345. Thank you again.

PO Robert Brown#3788

-------- Original message --------

From: "Strelczyk, Gregory A." <Gregory.Strelczyk@chicagopolice.org>

Date: 12/29/22 3:54 PM (GMT-06:00)

To: "Brown, Robert J." <Robert.Brown2@chicagopolice.org>

Cc: "Martinez, Rafael" <Rafael.Martinez@chicagopolice.org>, "Christian, Alison T."
<ALISON.CHRISTIAN@chicagopolice.org>, "Betancourt, William"

<William.Betancourt@chicagopolice.org>
Subject: Traffic stop of the month
Good Evening,
Officer Brown | would like to commend you on a job well done. | have reviewed the paperwork in reference
to your three offender arrest that made the news earlier this week, resulting in three porch pirates being

prosecuted for felony Fraudulent Identification and criminal trespass. | have submitted your acts to the
awards committee for Traffic Stop of The Month.

Job well done Officer Brown.

Sgt. Gregory Strelczyk #1690

CITY00157347
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10t District - Ogden

Strategic Decision Support Center
Bell 312-747-7468

PAX 4106

This e-mail, and any attachments thereto, is intended only for use by the addressee(s) named herein and may
contain legally privileged and/or confidential information. If you are not the intended recipient of this e-mail (or
the person responsible for delivering this document to the intended recipient), you are hereby notified that any
dissemination, distribution, printing or copying of this e-mail, and any attachment thereto, is strictly prohibited.
If you have received this e-mail in error, please respond to the individual sending the message, and permanently
delete the original and any copy of any e-mail and printout thereof.

CITY00157348
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Message

From: Pontecore Jr, Ronald A. [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=D9696A33E03C4927BBBOB668F94931B2-PONTECORE J]

Sent: 3/28/2019 2:04:02 PM

To: Mc Dermott, Brian P. [/o=Exchangelabs/ou=Exchange Administrative Group
(FYDIBOHF23SPDLT)/cn=Recipients/cn=53b3b88fcd6e452cbcf5albc5d9dc12b-Mc Dermott]

Subject: Sgt nominations

Attachments: Barber nomination Sgt.docx; Neberieza nomination Sgt.docx; Havelka nomination Sgt.docx

Here are the three | did

Ronald A. Pontecore

Commander

017th District

(312) 742-4590
ronald.pontecorejr@chicagopolice.org

CAUTION: This message may contain law enforcement sensitive information.

"Leaders are made, they are not born. They are made by hard effort, which is the price which all of us must pay to
achieve any goal that is worthwhile."
~V. Lombardi

This e-mail, and any attachments thereto, is intended only for use by the addressee(s) named herein and may
contain legally privileged and/or confidential information. If you are not the intended recipient of this e-mail (or
the person responsible for delivering this document to the intended recipient), you are hereby notified that any
dissemination, distribution, printing or copying of this e-mail, and any attachment thereto, is strictly prohibited.
If you have received this e-mail in error, please respond to the individual sending the message, and permanently
delete the original and any copy of any e-mail and printout thereof.
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Richard Barber is the type of person that the Chicago Police Department is looking for in its sergeants.
Richard has had an extensive career in Law Enforcement spanning over 30 years. Rich had a fruitful
career with Burnham Park PD prior to starting his career with the Chicago Police Department, and has
continued in his excellence with Chicago. Rich has been an officer in the 008th District since 1997, and is
they type of worker that needs little if any supervision, as he is a self-motivated worker and efficient at
what he does. With the new Anti-Violence Initiatives and Gang Strategies that the Department is
engaged upon, Richard Barber is the type of sergeant that would prove essential in ensuring that these
endeavors were successful.

Richard Barber has the integrity, tenacity, and leadership skills needed to direct our officers in
completing the mission of the Department. Rich has exposed himself to have the skill set needed to
coach and mentor officers, and use sound judgment when making important decisions, and the
persistence and proper judgment needed to conduct thorough and logical investigations. Rich has also
shown the personal initiative needed to be a leader in our department, by taking those extra steps to
gain more knowledge about crime trends and gang conflicts in his area, and not being satisfied with a
half effort in a preliminary investigation. It is in the opinion of this nominator, that Richard Barber's
expertise and skillset would make him a logical choice, for sergeant of police.

Awards:

9 Department Commendations

98 Honorable Mentions

1 Attendance Award

8 Complimentary Letters

Recognized by MADD for DUI Enforcement

Selected as MADD's 2015 MADD Hero

Recognized by the Michael P. Gordon Foundation for DUl Enforcement
1990 Officer of the Year for Burnham PD

Sherriff's Law Enforcement Medal of Honor 1993

CITY00115882
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Leadership/Influencing Others:

Officer Barber has been assigned to the 008" District for 21 years. During his time with
the Chicago Police Department, Richard Barber has developed a leadership role amongst his
peers in the Unit. Richard continually takes extra steps during investigations and crime scenes to
make sure that the task as hand is completed properly, and with safety in mind. Richard's
presence during trying times often alleviates the pressure and span of control that is confronted
by his sergeant on a continual basis. Richard is also a source of knowledge and guidance to the
other officers on his watch.

Besides handling the routine assignments that are given to him, Rich is also one of the
first officers to respond to in progress felony calls and calls of assist by other officers. Rich is an
active presence in the field, and effectively instills this in his fellow officers.

Rich is also a positive influence to his fellow officers. During trying times and in serious
situations, Rich continually guides others and offers whatever help necessary to make sure that
the job gets done, while also ensuring that his fellow team mates have the support, and backing
that they need.

Rich has always been readily available and eager to help other officers with whatever was
needed. Rich continually works with the officers in 008 and other units on various projects and
training opportunities. Rich is considered one of the text matter experts in 008 when it comes to
traffic of vehicular enforcement, whenever another officer or unit needs information or help with
these issues.

Rich also assists the younger officers with their needs as well. It has been told to me that
the Field Training Officers in 008 make sure their Probationary Police Officers met Rich, and
knew that they could come to him for advice or help at any time. Rich was also one of the first
to volunteer for the upcoming Acting FTO program, as he understands the importance of this

program, and wants to ensure of its success.

Communication

CITY00115883
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Officer Barber’s listening skills and communicative skills have been some of his best assets thus
far in his career. Rich has the ability to calm situations and victims down and illicit the vital
information necessary to assist in solving a crime. Rich has also demonstrated, on a daily basis,
his ability to clearly and succinctly state probable cause on arrest reports, and the ability to fully
describe pertinent information on investigative reports, so that the follow up investigations can
be successful. Rich also has the ability to communicate well with the criminal element in our
District as well. This is a rare ability that he possesses, and it allows for him to gain helpful
intelligence on emerging crime patterns, and a high success rate in his DUI cases. Rich is able to
gain their trust, which is imperative in gaining much needed information, which is helpful in our
never-ending war against crime in Chicago. Many times the victims of crimes are unwilling to
cooperate with or share information with officers; however Rich has been able to get these
victims and offenders comfortable enough to release that much needed information.

Rich also has great writing skills, which is an asset to his conviction rates for DUI's and other
cases he handles. Processing a DUI is not an easy task, as there are many different reports,
timelines to follow, and test results that must be properly conveyed. Richard is able to complete
these with ease, as is evident from the amount of DUI arrests and convictions that he has
accumulated. Richard is so proficient at this that he has received multiple awards for his body of
DUI work, including being recognized by both MADD and AAIM.

Critical Thinking

Richard Barber is very good at assessing a situation, and applying past experience and internal
knowledge in his decision making. Rich is also very good at paying attention to details, and
bases his decisions clearly while taking in the factors of risk management, de-escalation, and
possible outcomes. Rich is very good at making critical decisions on the fly, a trait that is
imperative to any sergeant. Rich is not one who makes rash decisions, or makes decisions
merely on impulse. Rather, Rich will weigh in all the options and possible outcomes of the
decision that is to be made, and come to a timely, well thought out conclusion, that is sound and
effective, and has a safe outcome.

Rich also uses past experiences to formulate his plans of action and execution. With 30 years of
service both in Chicago and Burnham, Richard is at ease when it comes to interpreting available
information and determining a plausible course of action. Richard uses common sense,
something that, unfortunately, many are lacking.

Professional Orientation

Rich has worked in the Patrol Division his entire career with the Chicago Police Department.
Rich was recognized at the early onset of his career to be a hard charger, and a motivated worker.
These traits are continually displayed by Rich to this day, even under the current shadow that has
been cast over law enforcement. Rich continues to show up to work every day with the personal
commitment to making the 008" District, and the city of Chicago a safer place. Rich requires
little or no supervision at all, as he is very self-motivating. In fact, his sergeants at times rely
upon him to take charge at or on certain scene, and look to him for advice on how to handle
certain situations. Rich approaches every day at work with a high degree of professionalism and
dedication to duty. Rich does not accept substandard work from himself;, or his fellow officers.

CITY00115884
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This is evidenced in the numerous awards and accolades that Joseph has received throughout his
career, including nine Department Commendations, and nearly 100 Honorable Mentions. Rich
often works long hours, on his own time, to make sure that projects and databases are updated
and working properly. Rich has also volunteered to attend training sessions sponsored by
NEMRT, sometimes paying from his own pocket, to ensure that he has the latest and best
training in his arsenal. Rich is very willing to share his knowledge with other members of the
Department, in order to achieve the goals of the Department, in our never ending war on crime.
Rich has even been requested to conduct training seminars for outside agencies, such as when he
was summoned to help train the US Border Patrol on DUI matters.

Rich also is committed to making sure that his outward appearance commands respect as

well. Rich understands the concept of appearance demanding respect, and is a great example to
his peers.

Interpersonal Relations

Richard is one of those officers that others can rely on to assist them with problems that they
may encounter during their daily tasks. This is definitely a trait that any good sergeant on our
department must have. Rich is a veteran officer, who possesses a great deal of knowledge about
the traffic laws, emerging crime patterns and gang related conflicts. Rich is eager to share his
knowledge not only with the members of his team, but also with other officers assigned to 008,
or any outside unit that may benefit. Rich is not in this for personal gain, he is what one would
refer to as a team player. Rich understands that the more informed and trained his fellow officers
are, the better the team will perform the task at hand.

An example of Rich’s great interpersonal skills is how he has assisted outside agencies in
training exercises. Rich was summoned while working for Burnham PD to help train the US
Border Patrol officers in DUI related coursework. Rich has also been a source of information
our own Training Division, as they have reached out to him for his input while structuring their
DUI and traffic courses.

Commitment/Personal Integrity

Rich has the ability to act in an honest and fair manner that is consistent with the Department's
vision, values, and moral principles. Rich accepts personal responsibility for his actions, or the outcomes
of his actions. Rich truly understands that he, and he alone, is solely responsible for the outcome of his
actions or decisions. Due to his acceptance of the outcomes of his actions and decisions, I truly believe
that he is the perfect candidate for sergeant within our department. Rich exemplifies what we are looking
for in our leadership personnel: someone who is willing to make a decision, and accept the outcome, and
take ownership of that decision. Rich also remains committed to his work, despite the anti-police
rhetoric that encompasses him on a daily basis. Rich was one of the first to embrace the Body Worn
Cameras in 008. Rich understood the importance of this tool, and how its utilization would assist him
even further during his DUI activity. His body of work to this day is a true testament to this, as he
remains one of the top producers of activity in the 008" District. Rich still believes in the nobility of our
profession, and in my opinion would be an asset to our Department, in that he would be able to instill this
believe in those who were to be assigned under him.
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Community Relations

Rich treats all persons that he comes into contact with fairly. Jeff maintains the same calm and
collect mannerisms in all aspects of his police work. On a daily basis, Rich is assigned to some
very gruesome and grim traffic crash scenes, where tensions and emotions are high. Rich has the
ability to help put people at ease, and remind them that there is a reason that these incidents are
called "accidents." I've personally witnessed encounters where Rich has had individuals that he
has just written numerous citations to, come back and thank him for doing a great job! During
many of these ordeals, Rich has remained calm, and uninfluenced by a subject's behavior, and
maintained an extremely professional manner in dealing with people from all walks of life.

Rich has not only developed great relationships with his coworkers, he is also respected
in the community in which he serves. This is confirmed by the eight complimentary letters that
he has received from members of the community, detailing instances where Rich has gone above
and beyond the call of duty to serve their needs. Rich has also been recognized by outside
agencies for his relationship with them and his assistance. Rich was awarded in 2005 by the
West Lawn Chamber of Commerce as their Officer of the Year, and was also recognized in 2015
by the Michael P. Gordon Foundation.

Stress Tolerance/Conflict Resolution

Richard has the ability to remain calm and in control, even during crisis situations. It’s
Rich’s cool demeanor that helps his fellow officers remain in a controlled state, by following the
example that he displays on a continual basis. The very nature of the body of work that Rich
performs on a daily basis puts his tolerance to the test. A true indicator of Rich's ability to
handle stressful situations successfully would be the fact that he has only had to file three TRR's
during his tenure with the Department. The fact that Rich has a high number of DUI related
arrests, where he is faced with incoherent and often combative subjects yet have so few TRR's
speaks volumes.

Rich also has the ability to de-escalate tense situations in the field. This has been
displayed by his demeanor during many times that I have personally been on scenes where
tensions were high. Rich has a very cool and calm demeanor, and the uncanny ability to calm
hostile crowds down at shooting scenes, and his ability to elicit valuable information from them
during these tense times.

Other

Richard Barber is a very approachable, down to earth type of person. Rich knows how to be the
police; he has worked in the 008™ District, which is a very busy district, during his time on the
Department, and also has experience from his previous agency. He has been a patrol officer for
his entire career, and has pushed himself to be the best officer that he can. Rich is fair and
impartial towards everyone he comes in contact with, this is a trait that is extremely important
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for any supervisor to possess. In my opinion, Richard Barber is what the Department is seeking
in its supervisors. Richard would be the type of supervisor that would lead by example, and
from the front, instead of preaching from the grandstands.

CITY00115887
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David Neberieza is the type of person that the Chicago Police Department is looking for in its sergeants.
David, in hi s11 years on the force, has worked in some prestigious units, and is the type of worker that
needs little if any supervision, as he is a self-motivated worker and efficient at what he does. With the
Anti-Violence Initiatives and Gang Strategies that the Department is embarking upon, as well as the
SDSC rooms and technology, David Neberieza is the type of sergeant that would prove essential in
ensuring that these endeavors were successful.

David Neberieza has the integrity, tenacity, and leadership skills needed to direct our officers in
completing the mission of the Department. David has exposed himself to have the skill set needed to
coach and mentor officers, and use sound judgment when making important decisions, and the
persistence and proper judgment needed to conduct thorough and logical investigations. David has also
shown the personal initiative needed to be a leader in our department, by taking that extra step to gain
more knowledge about crime trends and gang conflicts in his area, and not being satisfied with a half
effort in a preliminary investigation. It is in the opinion of this nominator, that David Neberieza's
expertise and skillset would make him a logical choice, for sergeant of police.

Awards:

4 Department Commendations

55 Honorable Mentions

1 Joint Operations Award

1 Complimentary Letter

Recognized by MADD for DUI Enforcement
1 Special Commendation

1 Traffic Stop of the Month

1 Lifesaving Award

1 Problem Solving Award

1 Unit Meritorious Award
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Leadership/Influencing Others:

Officer Neberieza has been assigned to the 008™ District for a total of 6 years during a
couple of different stints. During his time in 008, David Neberieza has developed a leadership
role amongst his peers in the Unit. David has taken extra steps during the initiation of the new
SDSC room in 008, and has been very implemental in its success thus far. David’s presence
during this transition has more than alleviated the pressure and span of control that is confronted
by his sergeant on a continual basis.

Besides handling the routine assignments that are given to him, David is also one of the
first officers to respond to in progress felony calls and calls of assist by other officers. David is
an active presence in the field, and effectively instills this in his fellow officers.

David is also a positive influence to his fellow officers. During trying times, David can
be relied upon to be the one person on his team to make sure that the job gets done, while also
ensuring that his fellow team mates have the support, and backing that they need.

David has always been readily available and eager to help other officers with whatever
was needed. David continually works with the officers in 008 and our analyst in the SDSC room
and other units on various projects and crime patterns. David is considered one of the "go to
guys" in 008 whenever another officer or unit needs information or help with an issue.

David also assists the younger officers with their needs as well. David works hard on the

various databases to gather the latest information on gang members, trends, and current conflict
information necessary to try and solve crimes. David not only seeks this information for himself,
but also for the other officers who would find this information valuable. This is evident by the
daily presentations that he works diligently on for out daily briefings in the SDSC room.

Communication

Officer Neberieza’s listening skills and communicative skills have been some of his best assets
thus far in his career. David has the ability to calm a situation and victim down and illicit the
vital information necessary to assist in solving a crime. David has also demonstrated, on a daily
basis, his ability to clearly and succinctly state probable cause on arrest reports, and the ability to
fully describe pertinent information on investigative reports, so that the follow up investigations
can be successful. Jeff also has the ability to communicate well with the criminal element in our
District as well. This is a rare ability that he possesses, and it allows for him to gain helpful
intelligence on gang members, and possible crimes or acts of retaliation that might arise in 008.
David is able to gain their trust, which is imperative in gaining much needed information, which
is helpful in our never-ending war against crime in Chicago.
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David is also able to convey his message on paper and PowerPoint presentation, in such a
manner that it is understandable to varying audiences. David assists in preparing our daily
briefings from the SDSC room, which also includes a daily PowerPoint. David articulates this
report in such a way, that even the officers who do not attend this briefing, know exactly what
the data and subsequent missions are for the day. David also sends this report to the officers, and
had it uploaded to the roll call room, where it runs on a loop for officers to view prior to roll call.

Critical Thinking

David Neberieza is very good at assessing a situation, and applying past experience and internal
knowledge in his decision making. David is also able to quickly and efficiently determine an
appropriate course of action ad make a timely and sound decision. A great example of this is the
time that David earned a Life Saving Award. On 22 DEC 08, an OEMC call was broadcast in
the 008th District regarding smoke coming from a house at 7243 S. Troy. Officers Karl Richardt
and Elliot Flagg, working Beat 832, were first to arrive on scene followed closely by Beat 833,
Officers Adam Stark and David Neberieza. The officers immediately observed thick black
smoke and flames coming from the single family home and called for assistance. Officer
Richardt approached the home and heard children screaming for help inside. Officer Richardt's
access to the side of the house was blocked, so he quickly ran to the rear of the home and made
his way to a series of windows on the north side of the house. Officer Richardt was able to reach
up and force open the window of the bedroom and pull out two children, ages seven and eleven,
as the building was being engulfed by smoke and flames. With his rear exit now blocked, Officer
Richardt ran to the wrought iron gate and called out to Officer Stark, who was in front of the
building. Officer Stark grabbed the top of the gate with his bare hands bent back the gate far
enough for Officer Richardt to pass the children to safety. Officers Neberieza and Flagg, who
had already alerted several neighbors of the fire, rushed back to the aid of the children, who were
dressed only in their pajamas, and carried them to a police car in order to get them out of the sub-
zero wind chill conditions until paramedics arrived on scene. These events unfolded several
minutes before the arrival of the fire department.

David is also very good at paying attention to details, and bases his decisions clearly while
taking in the factors of risk management and possible outcomes. David is very good at thinking
on his feet, which is a trait that is imperative to any sergeant. David likes to weigh in all the
options and possible outcomes of the decision that is to be made, and come to a timely, well
thought out conclusion, that is sound and effective, and has a safe outcome.

Professional Orientation

David has been assigned to some prolific units in the Department, and this is not by a fluke that
he's been in this position. David was recognized at the early onset of his career to be a hard
charger, and a motivated worker. These traits are continually displayed by David to this day,
even under the current shadow that has been cast over law enforcement. David continues to
show up to work every day with the personal commitment to making the 008™ District, and the
city of Chicago a safer place. David requires little or no supervision at all, as he is very self-
motivating. In fact, his sergeant, due to shortages of available field supervisors, has been pulled
from the SDSC room, and has had to rely upon David to take charge on days that the sergeant
may be absent from the room. David approaches every day at work with a high degree of
professionalism and dedication to duty. David does not accept substandard work from himself,
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or his partners. This is evidenced in the numerous awards and accolades that David has received
throughout his career, including four Department Commendations, and over 50 Honorable
Mentions. David often works long hours, on his own time, to make sure that projects and
databases are updated and working properly. David also takes personal pride to maintain the
latest intelligence on gangs and crime trends in the 008™ District, and is willing to share his
knowledge with other members of the Department, in order to achieve the goals of the
Department, in our never ending war on crime.

David also is committed to making sure that his outward appearance commands respect
as well. David, even though being assigned to the SDSC Room is always neat in appearance,
and when detailed to special events, is always in proper uniform. David understands the concept
of appearance demanding respect, and is a great example to his peers.

Interpersonal Relations

David is one of those officers that others can rely on to assist them with problems that they may
encounter during their daily tasks. This is definitely a trait that any good sergeant on our
department must have. David is a veteran officer, who possesses a great deal of knowledge
about the local gangs, emerging crime patterns and gang related conflicts. David is eager to
share his knowledge not only with the members of his team, but also with other officers assigned
to 008, or any outside unit that may benefit. David is not in this for personal gain, he is what one
would refer to as a team player.

An example of David’s great interpersonal skills is how he coordinated efforts with the
ATF on a weapons related investigation. While working in Gangs, he had a confidential subject
for ammo and cannabis. He informed them about someone on Westside who was attempting to
sell multiple guns and a ballistic vest. David and his team coordinated with ATF, and arranged a
purchase with the CI and ATF. ATF recorded several phone conversations and text message
exchanges between the R/CI and the target who agreed that the CI would purchase several
handguns, an AK47 and body armor for an agreed on price at a west side barber shop. On the
day of the purchase, the target changed the location and offered additional weapons for an
increased price. When both CI's approached to make the purchase 2 offenders produced pistols
and announced a robbery. Enforcement responded and one offender was immediately placed in
custody with gun recovered, while the other fled and committed a Home Invasion. This offender
then hid his gun inside that residence and was placed in custody while attempting to flee the back
residence. Both offenders charged Federal with gun offenses, conspiracy to sell firearms. The
operation lasted a week and culminated successfully in that it was adjusted on the fly, without a
single shot being fired and no injury of any sort.

Commitment/Personal Integrity

David has the ability to act in an honest and fair manner that is consistent with the Department's
vision, values, and moral principles. David accepts personal responsibility for his actions, or the
outcomes of his actions. David truly understands that he, and he alone, is solely responsible for the
outcome of his actions or decisions. Due to his acceptance of the outcomes of his actions and decisions, I
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truly believe that he is the perfect candidate for sergeant within our department. David exemplifies what
we are looking for in our leadership personnel: someone who is willing to make a decision, and accept
the outcome, and take ownership of that decision. David also remains committed to his work, despite
the anti-police rhetoric that encompasses him on a daily basis. His body of work to this day is a true
testament to this, as he remains one of the top producers of activity in the 008" District. An example of
his willingness and continuing work ethic earned him a Traffic Stop of the Month Award in 2014. David
and his partner observed the driver of a vehicle fail to use a turn signal and conducted a traffic stop. The
driver was unable to produce a driver's license and was placed under arrest. Post arrest, the offender
informed the officers that he carried a gun in the glove box of the vehicle to protect himself from being
robbed. Officers recovered a Sturm, Ruger and Company .357 caliber revolver loaded with five rounds.
During a subsequent name inquiry it was learned that the offender had an active felony warrant out of the
state of California for a Forcible Rape. The subject was previously convicted of Rape in California and
fled the state to avoid incarceration. The subject was charged locally with UUW by a convicted felon, and
would eventually be extradited to California. While at the Probable Cause hearing for the weapon charge,
P.O. Neberieza learned from the Cook County ASA that the Rape charge the offender was convicted of
was a particularly violent incident during which the offender was part of a group of individuals who gang
raped the victim and then murdered her. David still believes in the nobility of our profession, and in my
opinion would be an asset to our Department, in that he would be able to instill this believe in those who
were to be assigned under him.

Community Relations

David treats all persons that he comes into contact with fairly. David maintains the same calm
and collect mannerisms in all aspects of his police work. Whether he be on the scene of a
protest, a shooting incident, or any other critical incident, David is able to act with tact and
diplomacy with all those he come into contact. David has the capability to remain calm, and
uninfluenced by a crowd’s behavior, and maintain an extremely professional manner in dealing
with the crowds, be they either hostile of friendly.

David has not only developed great relationships with his coworkers, he is also respected
in the community in which he serves. This is confirmed by the complimentary letter that he has
received from members of the community, detailing instances where David has gone above and
beyond the call of duty to serve their needs. It is also evident in the way that I've seen him
interact with members of the community as well. David presents the positive, professional
image that the Chicago Police Department wants to show the world.

Stress Tolerance/Conflict Resolution

David has the ability to remain calm and in control, even during crisis situations. It’s
David’s cool demeanor that helps his fellow officers remain in a controlled state, by following
the example that he displays on a continual basis. The very nature of the body of work in the
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gang units that David performed on a daily basis while assigned there, put his tolerance to the
test. A true indicator of David's ability to handle stressful situations successfully would be the
fact that he has only had to file twenty TRR's during his tenure with the Department. This is
quite an accomplishment since the very nature of his work in his previous units was dealing with
high profile, and often violent, gang members. David also has the ability to de-escalate tense
situations in the field. This has been displayed by his demeanor during recent protests, as well as
his ability to calm hostile crowds down at shooting scenes, and his ability to elicit valuable
information from them during these tense times.

Other

David is a very approachable, down to earth type of person. David knows how to be the police;
he has worked in the 008™ District, Gang Enforcement, and Area Midnight Mission Teams, all of
which are very busy and prestigious assignments. He has been an aggressive officer for his entire
career, and has pushed himself to be the best officer that he can. David is fair and impartial
towards everyone he comes in contact with, this is a trait that is extremely important for any
supervisor to possess. In my opinion, David Neberieza is what the Department is seeking in its
supervisors. David would be the type of supervisor that would lead by example, instead of
preaching from the grandstands.
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Jeffery Havelka is the type of person that the Chicago Police Department is looking for in its sergeants.
Jeff has worked his entire career in the 008th District, and is they type of worker that need:s little if any
supervision, as he is a self-motivated worker and efficient at what he does. With the new Anti-Violence
Initiatives and Gang Strategies that the Department is embarking upon, Jeffery Havelka is the type of
sergeant that would prove essential in ensuring that these endeavors were successful.

Jeffery Havelka has the integrity, tenacity, and leadership skills needed to direct our officers in
completing the mission of the Department. Jeff has exposed himself to have the skill set needed to
coach and mentor officers, and use sound judgment when making important decisions, and the
persistence and proper judgment needed to conduct thorough and logical investigations. Jeff has also
shown the personal initiative needed to be a leader in our department, by taking that extra step to gain
more knowledge about crime trends and gang conflicts in his area, and not being satisfied with a half
effort in a preliminary investigation. It is in the opinion of this nominator, that Jeffery Havelka's
expertise and skillset would make him a logical choice, for sergeant of police.

Awards:

4 Department Commendations
Police Officer of the Month
Special Commendation

115 Honorable Mentions

4 Attendance Awards

5 Complimentary Letters

Deployment Operation Center Award
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Leadership/Influencing Others:

Officer Havelka has been assigned to the 008™ District for 13 years. During his time on
the tactical team, Jeffery Havelka has developed a leadership role amongst his peers in the Unit.
Jeffery has taken extra steps during investigations and search warrants to make sure that the task
as hand is completed properly, and with safety in mind. Jeffery’s presence during trying times
often alleviates the pressure and span of control that is confronted by his sergeant on a continual
basis.

Besides handling the routine assignments that are given to him, Jeff is also one of the first
officers to respond to in progress felony calls and calls of assist by other officers. Jeffery is an
active presence in the field, and effectively instills this in his fellow officers.

Jeff is also a positive influence to his fellow officers. During trying times, Jeff can be
relied upon to be the one person on his team to “rally the troops” and make sure that the job gets
done, while also ensuring that his fellow team mates have the support, and backing that they
need.

Jeffery has always been readily available and eager to help other officers with whatever
was needed. Jeff continually works with the officers in 008 and other units on various projects
and crime patterns. Jeff is considered one of the "go to guys" in 008 whenever another officer or
unit needs information or help with an issue.

Jeff also assists the younger officers with their needs as well. It has been told to me that
the Field Training Officers in 008 make sure their Probationary Police Officers met Jeff, and
knew that they could come to him for advice or help at any time. Jeff works hard on the various
databases to gather the latest information on gang members, trends, and current conflict
information necessary to try and solve crimes. Jeff not only seeks this information for himself,

but also for the other officers who would find this information valuable.

Communication

Officer Havelka’s listening skills and communicative skills have been some of his best assets
thus far in his career. Jeff has the ability to calm a situation and victim down and illicit the vital
information necessary to assist in solving a crime. Jeff has also demonstrated, on a daily basis,
his ability to clearly and succinctly state probable cause on arrest reports, and the ability to fully
describe pertinent information on investigative reports, so that the follow up investigations can
be successful. Jeff also has the ability to communicate well with the criminal element in our
District as well. This is a rare ability that he possesses, and it allows for him to gain helpful
intelligence on gang members, and possible crimes or acts of retaliation that might arise in 008.
Jeff is able to gain their trust, which is imperative in gaining much needed information, which is
helpful in our never-ending war against crime in Chicago. Many times the victims of gang
related crimes are unwilling to cooperate with or share information with officers; however Jeff
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has been able to get these victims and offenders comfortable enough to release that much needed
information.

Critical Thinking

Jeffery Havelka is very good at assessing a situation, and applying past experience and internal
knowledge in his decision making. Jeff is also very good at paying attention to details, and bases
his decisions clearly while taking in the factors of risk management and possible outcomes. Jeff
is very good at “thinking on his feet,” which is a trait that is imperative to any sergeant. Jeff is
not one who makes rash decisions, or makes decisions merely on a “gut feeling.” Rather, Jeff
will weigh in all the options and possible outcomes of the decision that is to be made, and come
to a timely, well thought out conclusion, that is sound and effective, and has a safe outcome.

Professional Orientation

Jeff has been a tactical officer most of his career and this is not by a fluke that he's been in this
position. Jeff was recognized at the early onset of his career to be a hard charger, and a
motivated worker. These traits are continually displayed by Jeff to this day, even under the
current shadow that has been cast over law enforcement. Jeff continues to show up to work
every day with the personal commitment to making the 008" District, and the city of Chicago a
safer place. Jeff requires little or no supervision at all, as he is very self-motivating. In fact, his
sergeant at times relies upon him to take charge on days that the sergeant may be absent from
work. Jeffery approaches every day at work with a high degree of professionalism and
dedication to duty. Jeffery does not accept substandard work from himself, or his partners. This
is evidenced in the numerous awards and accolades that Joseph has received throughout his
career, including three Department Commendations, and over 100 Honorable Mentions. Jeff
often works long hours, on his own time, to make sure that projects and databases are updated
and working properly. Jeff also takes personal pride to maintain the latest intelligence on gangs
in the 008™ District, and is willing to share his knowledge with other members of the
Department, in order to achieve the goals of the Department, in our never ending war on crime.

Jeff also is committed to making sure that his outward appearance commands respect as
well. Jeff, even though being assigned to the tactical team is always neat in appearance, and
when detailed to special events, is always in proper uniform. Jeff understands the concept of
appearance demanding respect, and is a great example to his peers.

Interpersonal Relations

Jeffery is one of those officers that others can rely on to assist them with problems that they may
encounter during their daily tasks. This is definitely a trait that any good sergeant on our
department must have. Jeff is a veteran officer, who possesses a great deal of knowledge about
the local gangs, emerging crime patterns and gang related conflicts. Jeff is eager to share his
knowledge not only with the members of his team, but also with other officers assigned to 008,
or any outside unit that may benefit. Jeff is not in this for personal gain, he is what one would
refer to as a team player.
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An example of Jeff’s great interpersonal skills is how he has assisted outside units during
missions that are conducted in the 008™ District. Some of these missions include probation
missions; narcotics buy busts, and Top Ten notifications. Jeff has also been instrumental in
assisting the Vice unit in identifying wanted subjects or subjects that these units needed
identified for their missions.

Commitment/Personal Integrity

Jeff has the ability to act in an honest and fair manner that is consistent with the Department's
vision, values, and moral principles. Jeff accepts personal responsibility for his actions, or the outcomes
of his actions. Jeff truly understands that he, and he alone, is solely responsible for the outcome of his
actions or decisions. Due to his acceptance of the outcomes of his actions and decisions, I truly believe
that he is the perfect candidate for sergeant within our department. Jeff exemplifies what we are looking
for in our leadership personnel: someone who is willing to make a decision, and accept the outcome, and
take ownership of that decision. Jeff also remains committed to his work, despite the anti-police rhetoric
that encompasses him on a daily basis. His body of work to this day is a true testament to this, as he
remains one of the top producers of activity in the 008™ District. Jeff still believes in the nobility of our
profession, and in my opinion would be an asset to our Department, in that he would be able to instill this
believe in those who were to be assigned under him.

Community Relations

Jeff treats all persons that he comes into contact with fairly. Jeff maintains the same calm and
collect mannerisms in all aspects of his police work. During the encounters we have had with
the Black Lives Matter, and LaQuan McDonald protests, Jeff and his team were detailed to
handle crowd control. During this assignment, the crowd was very hostile towards our officers
and tried to incite them with some very derogatory comments. During the whole ordeal, Jeff
remained calm, and uninfluenced by the crowd’s behavior, and maintained an extremely
professional manner in dealing with the crowd.

Jeff has not only developed great relationships with his coworkers, he is also respected in
the community in which he serves. This is confirmed by the four complimentary letters that he
has received from members of the community, detailing instances where Jeffery has gone above
and beyond the call of duty to serve their needs.

Stress Tolerance/Conflict Resolution

Jeffery has the ability to remain calm and in control, even during crisis situations. It’s
Jeffery’s cool demeanor that helps his fellow officers remain in a controlled state, by following
the example that he displays on a continual basis. The very nature of the tactical work that Jeff
performs on a daily basis puts his tolerance to the test. A true indicator of Jeff's ability to handle
stressful situations successfully would be the fact that he has only had to file eleven TRR's
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during his tenure with the Department. Another indicator would be the fact that Jeff has not had
any disciplinary history within the Department and only one SPAR during his career, and this
was during his tenure as a PPO.

Jeff also has the ability to de-escalate tense situations in the field. This has been
displayed by his demeanor during recent protests, as well as his ability to calm hostile crowds
down at shooting scenes, and his ability to elicit valuable information from them during these
tense times.

Other

Jeffery is a very approachable, down to earth type of person. Jeffery knows how to be the police;
he has worked in the 008™ District, which is a very busy district, during his time on the
Department. He has been a tactical officer for a majority of this time, and has pushed himself to
be the best officer that he can. Jeffery is fair and impartial towards everyone he comes in contact
with, this is a trait that is extremely important for any supervisor to possess. In my opinion,
Jeffery Havelka is what the Department is seeking in its supervisors. Jeffery would be the type
of supervisor that would lead by example, instead of preaching from the grandstands.
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Lori E. Lightfoot Department of Police * City of Chicago David O. Brown
Mayor 3510 S. Michigan Avenue - Chicago, Illinois 60653 Superintendent of Police
VIA EMAIL

November 29, 2022

Atticus Ballesteros

Atticus.Ballesteros@aclu-il.org

RE: NOTICE OF SUPPLEMENTARY RESPONSE TO FOIA REQUEST
FOIA FILE NO.: P794393

Dear Atticus Ballesteros:

On behalf of the Chicago Police Department (CPD) this letter is a Supplementary response to your Freedom of
Information Act (“FOIA”) request of September 27, 2022. After CPD’s response on October 25, 2022, you sent the
message below on October 26, 2022 seeking follow-up information:

The record produced yesterday concerns CPD’s analysis of the 15 most violent beats for a certain time period. |
noticed that the part of our FOIA request concerning that analysis was copied into your letter dated yesterday.
However, our original FOIA request (attached) also referenced other analyses by CPD, as well (see Section 2 of
the attached FOIA). That part of the FOIA request was not copied into your letter dated yesterday and the
record produced yesterday is not responsive to that part of the request. In addition to what was produced
yesterday, we are seeking records of CPD’s analysis of the 55 most violent beats as referenced by
Superintendent Brown in various public statements this year.

Another search for data and documents related to Section 2 of your request yielded positive results for the two
attached records, including; 1) a list of the 55 most violent Beats as of January 25, 2022, and 2) the print out of a
two-part tool created to perform analysis on data for the 55 most violent Beats.

Be advised that crime data by Beat is also available online at https://data.cityofchica . Click on the blue tab
labeled "Pubhc Safety" and then chck the tab labeled “Crimes - 2001 to present - Dashboard" or use this shortcut:
resent-Dashboard/5cd6-ry5¢g . You can also submit

a FOIA request for spec1ﬁc data making sure to include a date range and the desired data points.

To the extent you consider this a denial you have the right to a review under 5 ILCS 140-9.5(a) by the Public Access
Counselor (PAC) at the Office of the Illinois Attorney General, 500 South Second Street, Springfield, Illinois 62706,
Phone: (877) 299-3642, Fax: 217-782-1396, E-mail: public.access@ilag.org. You may also seek judicial review of a
denial under 5 ILCS 140/11 by filing a lawsuit in the Cook County Circuit Court.

Please contact me at 312-745-5308 if I can be of further assistance.

Emergency and TTY: 9-1-1 - Non Emergency and TTY: (within city limits) 3-1-1 - Non Emergency and TTY: (outside city limits) (312) 746-6000

E-mail: police@cityofchicago.org - Website: www.cityofchicago.org/police
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Sincerely,

G. Rubenstein, FOIA Officer
Chicago Police Department
Office of Legal Affairs - Unit 114
3510 S. Michigan Ave.

Chicago, IL. 60653
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“TOP 55 BEATS” LIST

APPENDIX . i -
APPENDIX A: Beats Included in the “Top 55,” Ranked by Combined Homicide Victims and Shooting Incidents (01 Jan
2021 - 25 Jan 2022)

1112
1132
0532
1011
0624
1131
0712
0523
0611
0421
1122
0324
1133
1121
1123
0713
0623
1532
0522
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0512
0832
0312
0734
0631
0511
0322
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2223
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0621
0533
0321
1034
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2222
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1522
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0924
0423
1032
0825
0731
0331
0323
1134
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